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OFFICE OF THE DIRECTOR GENERAL OF POLICE. U.T.. CHANDIGARH
ING SECTOR- CTIANDI -1

Telephone z orTz-276o862 TeleFax . or72-z14oo2g
Email : ezbranch-phq@chd.gov.in

ENT OF MALE & FEMALE C NSTAB
CHANDIGARH POLICE

r. INTRODUCTORY:

This Standing Order (SO) deals with the direct recruitment to the post of Constables

(Executive)(IT), both male and female, in Chandigarh Police. The recruitment would be

carried out by a Recruitment Board duly constituted by the Director General of Police. The SO

will govern the entire process of recruitment and will contain the provisions under which the

process of the recruitment would be carried out. The DGP would be the final authority to

remove any difficulty alising in the process of recruitment under this Standing Order.

In this Standing Order, unless the context requires otherwise, the following

expressions have the meanings hereby assigned to them respectively, that is to say: -

2.r. Constable (Executiue)(IT) shall mean a post of Constable having technical

expertise as per different domain specializations as specified in Annexure EQ-2, in

the Executive Cadre of Chandigarh Police (including India Reserve Battalion) in the

pay scale of Rs.z17oo-691oo in level-3 of lh CPC and allowances as applicable and as

may be amended from time to time. This post is classified as a Group "C" post by the

Chandigarh Administration.

2.2. "Scheduled Castes" (SC) means such castes, races or tribes or parts of or groups

within such castes, races or tribes as are deemed under article 34r of The Constitution

of India to be Scheduled Castes. The details of the castes included as Scheduled

Castes shall be governed by the castes specified for the Union Territory ofChandigarh

in The Constitution (Scheduled Castes) [Union Territories) Order, r95r, as amended

from time to time, as on the last date of submission of the application form. The list

as last issued by the Department of Social Welfare, Chandigarh Administration is at

Annexure'SC'.

z.S. "Other Backward Classes" (OBC) means such backward classes of citizens other

than the Schedules Castes and the Scheduled Tribes as may be specified by the

Central Government lists prepared by the Government of India from time to time for

purposes of making provision for the reservation of appointments or posts in favour

of backward classes of citizens which, in the opinion of that Government, are not

adequately represented in the services under the Government of India and any 
'local

or other authority within the territory of India or under the control of the

Government of India. It is further clarified that for this Standing Order "OBC" means

the castes specified in the State List of OBCs' issued for Chandigarh by Chandigarh
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Administration, Department of Social Welfare, as on the last date of submission of
the application form. For a complete list of castes included in this list see Annexure

"oBC".

2.4. "Economically Weaker Sections" (EW51, means such persons who are not

covered under the existing scheme of reservation for the SC/ST and Socially and

Educationally backward classes, to receive the benefits of reservation on a

preferential basis in civil posts and services of Govt. of India whose family has gross

annual income below Rs.8:oo lakhs. All the persons whose family owns or possesses

any of the following assets shall be excluded from being identified as EWS,

irrespective of the family income (r)5 Acrs of Agriculture Land and above (ii)

Residential Flat of rooo sqft and above (iii) Residential Plot of roo Sq Yards and

above in notified municipalities (iv) Residential plot of zooSq yards and above in

areas other than the notified municipalities.

z.S. "Wards of Police Personnel" (11?P) means the sons and daughters of serving

Chandigarh Police personnel, or of Chandigarh Police personnel who died while in

scrvice and the sons and daughters of retired Chandigarh Police personnel (on

superannuation or by voluntary retirement-whether living or deceased). The sons and

daughters of Chandigarh Police personnel dismissed, discharged, removed from

service or given compulsory retirement shall notbe considered as "Wards of Police

Personnel". Intending candidates applylng under this category must obtain a

certificate from the competent authority in the Performa given in Annexure'WP'.

2.6. "Chandigarh Police Personnel" shall mean any employee of Chandigarh Police

of whatever rank and group including Group D (formerly Class-IV) employees.

2.7. "Departmental Candidate" for this standing order means a Group 'D'employee

enlisted in Chandigarh Police with a minimum of 3 years of continuous service as on

the cutoff date.

2.8. "Ex-Serviceman "shall have the same meaning as set out in the definition of Ex-

sen'icemen in the Rules called the Ex-Servicemen (Re-employment in Central Civil

Scrwices and Posts) Rules, 1979, as reproduced in Annexure 'EX'.
2.9. "Punjab Police Rules" (PPR) means Punjab Police Rules, rg34 as they existed on

otlttltg66 and as further amended or modified by the Chandigarh Administration

from time to time.

z.ro. "Home Guard Volunteer" (HGV) means a serving volunteer of the Chandigarh

Home Guards. Candidates seeking age relaxation under this category must obtain a

certificate from the competent authority in the proforma given in Annexure 'WP'.

2.11. "Director General of Police" (DGP) means an officer of the rank of Director

General of Police or any other rank who performs the functions of Head of Police

Force in respect of Chandigarh Police.

INITIATION AND CUT-OFF DATE:

At the starting of the new cycle of recruitment, the Administrative Officer (Ad.O.) of
Chandigarh Police will put up to the DGP/IGP through the DIGP/SP (HQ) the vacancy

position for the post of Constables (Executive). The vacancies will be classified category-wise,

i.e. General (un-reserved), Scheduled Castes (SC), Other Backward Classes (OBC), EWS, Ex-
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servicemen, Sports quota and compassionate appointments as per the sanctioned and existing

strength as on the first of January of the said calendar year. The DGP shall thereafter decide

on the number of vacancies to be filled by Constables (ExecutiveXfl),depending on the

functional requirement and the availability of training infrastructure, subject to the condition

that maximum S% of the sanctioned posts of Constable (Executive) shall be filled by

Constables (ExecutiveXIT).

Further, the number of vacancies of Constable (Executive)(IT) shall be divided as per

the domain specializations mentioned below based on the functional requirement of

Chandigarh Police to handle its IT needs.

r. Cyber Security
2. Data Mining
3. Network Management

4. Data Analltics
5. Wireless & Telecommunications
6. WebsiteAdministration
7. Computer/ Digital Forensic Analysis
8. SystemAdministration
9. Pro$amming/ Coding
1o. Database Administration
u. IT Support
12. Cyber Crime
13. OSINT Analysis

The cut-off date for all purposes such as age, minimum educational qualification etc.

will be the date of publication of advertisement, unless otherwise specified.

.l }IODE OF RECRUITMENT:

Recruitment to the posts of Constables (ExecutiveXlT) in any given year shall be

carried out entirely by direct recruitment through competitive examination.

A candidate n'ill be allowed to apply for maximum 3 domain specializations in the
application form.

5. RESERVATION OFVACANCIES:

Vacancies proposed to be filled up by direct recruitment in any recruitment year shall
generally be reserved as per government policy and guidelines issued from time to time. The
present position of reservation in Group 'C' posts in the UT of Chandigarh is as follows:-

) . r. Vertical resen'ation:
Scheduled Caste candidates: r8%
OBC candidates: z7 %
Economically Weaker Sections: loZo:

5. 2. Horizontal Reservation3:

5. 1.1.

5.1.2.

5.1.3.

5.2.r. Ex-Servicemenr candidates: ro%s
Women candidates: 33%

rChandigarlr ,{dnrinistration, Home department Notification No. r9 lt lr3-lH(ro)-2org 17t85 dated or.()5.2()l9 refers
, U'ithin the liorizontal Categories, \ertical reservation for SC (18%) and OBC (rZ%) shall apply.

i lhr benefit of resenation for ex-senicemen shall be provided in terms of the Notification dated r5.r2.r979 issued vide
.\*o.39or6/ro/79-Estt.(C) of Government of India/Bharat Sarkar, MinisfD- of Home Affairs/crih trtantralya, Depanment of
Personnel and Administrative Reforms, New Delhi.
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However, in any given year, the vacancies in any of the categories may vary as per
backlog of one or more categories. The advertisement for the recruitment process shal'l carry
the details ofthe total vacancies to be filled and the category vr.ise breakdorvn ofthe vacancies.

In case seats under reserved category could not be filled due to non-availability of
suitable candidates, then vacancies may be filled up from the candidates of other categories.

6. RECRUITMENTBOARD/S:

The DGP shall exercise overall supervision on the entire recruitment process,
specifting the number of vacancies to be filled along with gender ratio and representation of
various categories as per vacancies and backlog, if any. He shall further nominate one or more
Recruitment Board(s) as per vacancies and backlog, if any. He shall further nominate
Recruitment Board(s) with one Chairperson (ofthe rank of DIG/SSP/SP) and other Members
(of the rank of ASP/DSP) to conduct different phases of recruitment such as Physical
Endurance and Measurement Test (PE&MT), Written examination, etc. If necessary, a panel
of officers of the ranks of SSP/SP and ASP/DSP may be nominated to work on different dates,
especially during large scale recruitments. The requisite number of Non-Gazetted Officers
(NGOs) and Other Ranks (ORs) to assist the Recruitment Board(s) shall be deputed by the
Police Headquarters (PHQ) with the approval ofDGP, Chandigarh. Frequent changes shall be
made amongst the staff connected with the physical tests and measurements, if considered
necessary, by calling officers/men from different Units/IRB. However, the DGP, Chandigarh
may e ntrust, either in whole or in part, the task of PE&MT, conduct of lrritten test and
evaluatiorl of answer sheets, biometric checks, or any other kind of assessment of applicants
to an independent agency. The DGP/IGP may also nominate different recruitment boards at
diffcr-cnt geographical locations as per administrative convenience.

7. ESSENTIALQUALIFICATIONS:

The minimum standards of the age, educational and other qualifications, of Physical
Endurance and Measurement Test and the requisite medical standards are set out as

Annexure "EQ-2", "PQ" and 'MQ" respectively.

8. DRI\TING AND COMPUTER SKILLS:

8.1. Drivinq Skills:-

Driving skills are now an integral part of the skill set required for the post of Constable
(Exe) and their candidature shall be validated only if they accept this stipulation in the
application process. Therefore, possession of a valid driving license to drive both, two-
wheelers and four-wheel vehicles, is mandatory for candidates of all categories as on
the date of submission of online application. However, this condition may be waived
off by the DGP/IGP in case of women in any given recruitment as a special case to
widen the base pool of women candidates.

ICT course is mandatory at entry level as per instructions issued by the Chandigarh
Administration vide letter No.28/69{H(12)/Pers.&Trg-zor g/V927 dated 25.11.2o19
(Attached as Annexure "CSQ").

9. BIOI\TETRICREGISTRATION:

To prevent impersonation at each stage of recmitment, i.e., Physical Measurement &
Endurance Test (PE&MT), written examination, medical examination and final joining of
training, biometric identification (Fingerprints or IRIS Scan or any other biometric) shall
form an integral part of the process.

10. EAND' NLINE" APPLI

To promote the objectives of e-governance, the application process shall be entirely
online and paper application forms shall neither be made available nor be accepted. 'Online'
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application link shall be available on the website of Chandigarh Police i.e.
u'ww.chandigarhpolice.gov. in.

Detailed instructions on eligibility criteria, filling out of application forms, deposit of
requisite fee and method of communication shdl be provided in the advertisement for the
posts as well as on the website of Chandigarh Police. Candidates will be expected to have their
email ID and a unique mobile phone number for effective communication. For all queries,
clarifications, communications related to recruitment, candidates shall be encouraged to
correspond by email to be specified in the advertisement.

Detailed instructions on filling out the forms, depositing of fee, uploading of photo,
documents & signatures, shall be provided in the dashboard on the opening page of the online
application website. Chandigarh Police may also tie-up with one or more service providers to
accept application fee and to assist the applicants to fill out the online application forms. The
collection charges or processing fee charged by such service providers shall be payable by the
candidates and shall be in addition to the application fee payable to Chandigarh Police.

Candidates would be required to certify that all information mentioned in the online
application form is true to their knowledge and nothing has been intentionally withheld. Any
discrepancy noticed at the later stage would make their candidature or Selection liable to be
cancelled without anv notice.

The candidate would be considered only for the category filled in by him/her in the
online application form. No change in the category would be allowed at a later stage in any
circumstances.

11. SCHEDULEOFFEES:

An application fee shall be charged as under:

11.1.

Lt.2.
1r.3.
tl.4.
11.5.

General candidates
OBC candidates
SC candidates
EWS
Ex-Servicemen

Rs. rooo/-
Rs. rooo/-
Rs.8oo/-
Rs.8oo/-
Exempt

12. APPLICATIONSCRUTINY:

The period for online application shall not be less than twenty-one (zr) days. The
spccific dates and time for all events shall be given in the advertisement inviting applications
and shall also be posted on the website of Chandigarh Police. Once the document submission
pcriod is over, the online forms shall be scrutinized by one or more Scrutiny Committee(s), as

the nced r:ra1'be, to be constituted by the DGP consisting of an SP/DSP, two Inspectors and
NGOs ancl ORs as required. The Scrutiny Committee shall screen the applications and
comparc the information provided online with the scanned copies ol the suppofting
documcr.rts and weed out ineligible candidates. The application fee of candidates found
incligible shall not be refunded. It is clarified that during scrutiny, only rectifications of
applications accepted during the application period will be allowed and no new applications
shall be entertained.

13 ISSUE OF ADNIIT CARD FO \\R.ITTEN EXAMINATION:

All candidates who register themselves on the website being provided by the
Department and whose applications are found to be in order and are provisionally accepted
by the Department as per the terms and conditions of the Notice of Examination will be
issued Admit Card (AC) for appearing in the Written Test/Computer Based
Examination/OMR Sheet Based Test which will be uploaded on the official website of
Chandigarh Police and it is the responsibility of candidates to download the same and will
produce at the time of written examination along with recent passport size photograph and
signature in blue ink.
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\I'RI]:IEN TEST/CBT TEST/OMR SHEET BASED TEST:

All candidates [including ex-servicemen], shall be put through a written
tcst/Conrputer Based Test/OMR Sheet-based test which shall consist ofTier-I and TierlI.

Tier-I Test shall carry 1oo marks. The questions shall be multiple choice objective
t1'pc and rvill carry one mark for every correct answer and a negative marking of o.z5 for every
wrong answer and shall include questions on :-

. General Knowledge/ Current Affairs

. Reasoning

. Numerical Ability

Tier-II Test, carrying 5o marks, shall test the proficiency of candidates in their area
of specialization as per syllabus attached (Annexure 'S'). The questions shall be multiple
choice objective tlpes and will carry one mark for every correct answer and a negative
marking of o.z5 for every wrong answer.

The question paper for the written test shall be in Hindi, English and Punjabi. Each
candidate will be given the test paper only in the language selected by the candidate during
thc application process. Change of medium will not be permitted.

r5. CUT OFF MARKS FOR TIER-I TEST:

The minimum qualifring cut-off marks in Tier-I test for each category shall be as
follows:-

General Candidates
SC Candidates
OBC Candidates
Ex-Sen icemen Candidates

However, the DGP may lower the cutoff marks in case the requisite number of
canclidates have not qualified.

Only those candidates who score the above mentioned qualifying marks in Tier-I shall be
eligible for evaluation of their Tier-II Test. Shortlisted candidates after rritten test rvill be

called for PEMT @ro times of each category of candidates in merit order.

16. DECI-ARATION OF WRITTEN TEST/OMR SHEET BASED TEST RESULT:

The answer keys will be uploaded on Chandigarh Police website within z4 hours after
the end of the test (s) to invite objections and will remain on the website for 7z hours, after
which no objections would be entertained. The DGP/Independent Agency (as the case may
be) may, if deemed necessary, constitute a committee of experts to deal with the objections
and finalize the answer keys. The finalized answer key/s of question papers shall also be
uploaded on the website. The OMR sheets shall be evaluated as soon as possible after the
finalization of the answer keys and thereafter, results of written exam/OMR sheet based test
would be compiled category-wise and gender-wise. The list of qualified candidates would be
uploaded on the official website of Chandigarh Police.

17. UE OF ADMIT
IVIEASUREME,NT TEST (PE&MT) :

Each candidate declared successful in the written/CBT shall be issued a fresh admit
card tbr the Physical Endurance & Measurement Test (PE & MT) which will be uploaded on
thc official r.vebsite of Chandigarh Police and it is the responsibility of candidates to download
thc samc and produce at the time of PE&MT duly signed by the applicant along with recent
passport size photograph.

R I
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18. PTrySICAI, ENDUR.{NCE & NIEASUR-E,MENT (PE&MT) :

PE&MT shall be conducted by one or more Boards consisting of one SSP/Comdt./SP
assisted by 2 or more ASsP/DSsP to be nominated by DGP, Chandigarh, and other
subordinate staffas required. The subordinate stafffor assistance will be detailed by the PHQ.

The PE & MT may incorporate RFID-based automated measurement of race timing
and electronic measurement of height &chest or other such technology. Electronic
measurement equipment shall be regularly checked by I/C Computer Cell, to ensure that they
are accurately calibrated and are functioning properly.

The ASP/DSP/Insp. detailed for physical measurement and endurance tests will
personally supervise the same and will be responsible for the correctness in measuring and
faithful recording of the same. The SSP/Comdt./SP in-charge of each PE&MT board shall
superuise the work and carry out test checks to ensure that the work is done properly and
honestly. He will also clearly brief all the ASP/

DSP/Insp. and other staff detailed for the task.

The outcome of endurance tests and physical measurements shall be recorded on the
spot by the GO/In-charge in his handwriting unless recording of that measurement is
automated. Errors, if any, should not be obliterated but should be struck out clearly and
corrected entries should be attested by the GO/lnspr. concerned. The same shall be handed
over to SSP/Comdt./SP who will keep them in safe custody.

PE&MT will be conducted as per criteria laid down in Annexure-PQ.

All candidates shall be subjected to a dope test during the PE&MT.

19. APPELLATEBOARDFORPE&MT:

An Appellate Board consisting of one IGP/DIG/SSP/CmdI./SP and one or more
officer(s) of appropriate ranks shall be constituted by the DGP, Chandigarh to consider the
appeals filed by candidates against the measurement of height and chest and to carry out re-
measurement on the same day or as early as possible. Appeal forms shall be made available in
the on-site office ofthe Chairman ofthe Board for PE&MT and no appeal shall be entertained
once thc candidate leaves the PE&MT ground.

2(). BONUS NIARKS

20.r In order to maintain high standard ofphysique, the following bonus marks rvill be
awarded to the candidates appearing for the physical endurance and measurement
Test (PE&MT) :-

Ivlale candidates havin he ht r8 cm or above

For Hill Areas candidates:-
>Male candidates having height r78 cm or above o2

o2>Female candidates hare hei ht 16o cm or above

2o.2. In line with the instructions of Golt. of India, incentive to NCC certificate
holder will be granted the marks as under:-

5% of the maximum marks of the examination
(excluding the bonus marks)

NCC "B" Certificate 3% of the maximum marks of the examination
(excluding the bonus marks)

NCC "A" Certilicate zok ol lhe maximum marks of the examination
(excluding the bonus marks)

2I. OVERALL MERIT LIST:

Based on the marks obtained in the written test Tier-I and Tier-II, Bonus Marks and
PEMT result, and the number of vacancies available in each category, a merit list shall be
prepared by category and by gender, against each domain specialization, as follows:
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l. General: Male, Female & Ex-Servicemen
2. SC: Male, Fcmale & Ex-Servicemen

3. OBC: Male, Female & Ex-Servicemen

4. EWS: Male, Female & Ex-Serviceman

A candidate can fall in the merit list ofonly one domain specialization.

It is clarified that candidates of SC and OBC Category who score total marks enabling
them to be eligible for selection in the Merit List of General candidates, shall be treated as
'General' candidates on the principle of 'On Own Merit' (OOM) provided they have not availed
anv benefit of relaxed standards6.

22. WAITING LIST:

At the time of the declaration of Merit List, a 'Waiting List' of candidates shall also be
announced for each domain specialization on the lines of Para zo.r to 2o.4, up to z5% of the
number of vacancies advertised subject to having obtained the minimum cut-off marks for
their category as in para r5. In case candidates higher up in the merit list (category-wise) do
not make it through the medical examination or police verification, or are unable to join the
training due to personal reasons or other exigencies, candidates of the same category (or
other category, in case of unavailability of candidate from same category) from the waiting list
can be appointed in the order of merit. The waiting list shall be valid for three months from
the date on which the candidature of any of the candidates in the main list is rejected on
grounds of medical fitness, antecedent verification or any other ground or till the next
recruitment for the same post is advertised, whichever is earlier. However, the total number
of candidates selected in any recruitment shall not exceed the number of vacancies advertised.

RESOLUTION OF TIES:

24 DIICL{RATION OF SELECTED AND WAITLISTED CANDIDATES:

Once the Merit List and the Waiting List has been approved by the DGP, the same
shall be uploaded on the website of Chandigarh Police and may also be published in leading
newspapers. Selected candidates shall also be informed by email and by SMS on email id and
mobile phone number filled up by them in the application form.

25. MEDICAIEXAMINATION:

Candidates placed in the Merit List shall be medically examined by doctors in
government hospitals in Chandigarh as per the standards prescribed in Annexure'MQ'.

25.r. Waitlisted candidates shall be called for medical examination as per requirement
but being subjected to such medical examination will not confer any legal claim
or right upon such waitlisted candidates for appointment to the post.

2S.2. Candidates who fail to clear the medical examination shall be entitled to appeal
to the DGP, rvithin 7 days of being rejected, for being examined by a Medica'l
Board for rvhich a request shall be made by the DGP to Director, Health
Services, UT of Chandigarh, through Home Department, Chandigarh
Administration, and the decision of the Board so constituted shall be final and
binding.

6 Refer OM No. 36orr/r/98-Estt. (Res) of Ministry of Personnel, Public Griev"ances and Pensions, Departmeot of Personnel and
Training, dated r" olJuly, 1998.
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In case of two or more candidates ofthe same category and gender obtain the same
total marks in the written examination; the following principles shall be applied one after
another in the following manner till the tie is resolved:

23.1. Total Marks ofTier-I and Tier-II Test (excluding any Bonus Marks)

23.2. Then, by date ofbirth, the older candidate getting advantage.

23.3. Then, by educational qualification, higher education getting advantage.

23.4. Then, by height (in PE&MT), the taller candidate getting advantage.



26. ANTECEDENTSANDB CKGROUND CHECKS:

Candidates who are declared medically fit will be subjected to antecedent and
background checks through the authorities concerned.

26.r Educational qualification certificates, driving licenses and computer skill
certificate of candidates, discharge certificates of ex-servicemen, caste/class
certificates in case of SC/OBC candidates, and all other documents relied upon
b1'the candidates in support oftheir eligibility or for seeking relaxation shall be
got verified from the issuing authorities. Any candidate, rvhose document
submitted as part ofthe application process is found forged or tampered, at any
stage, shall [ender himself liable to criminal prosecution. In case, such forgery
or tampering is detected after hejoins service, he shall be liable to departmental
proceedings leading to dismissal from service in addition to criminal
prosecution. The candidature of any eandidate whose documents are found to
be forged/tampered shall be summarily rejected.

26.2. While filling out the verification forms, candidates must truthfully declare their
involvement in any civil or criminal case registered against them along with the
present status of the case, whether the pending investigation, pending trial or
decided. In the case of decided cases, the outcome must be truthfully declared
whether acquitted, discharged or convicted. It is clarified that mere involvement
in a case will notbe cause for rejection of the candidature ofthe applicant. Such
cases will be referred to a screening committee to be constituted by the IGP
under the provisions of PPR rz.r4 and as contained in Chandigarh Police
Standing Order 44/zoro issued vide No. 2r.687-90 /Vt /E-z/dated
23.<16.2<11<r and the screening committee shall make a recommendation
regarding the suitability ofthe candidate with due consideration to the facts and
circumstances of the case, his role in the case, age at the time of involvement,
grounds of acquittal as elucidated in the judgment, etc.

26.3. Departmental candidates, if selected, should be clear from Preliminary Enquiry
(PE), Departmental Enquiry (DE), Criminal Case, Vigilance Enquiry, etc., and
in case they are not, their candidature shall also be referred to the Screening
Committee for making a recommendation on their suitability as in Para z5.z
above.

26.4. However, willful and even inadvertent non-disclosure and/or concealment shall
be viewed adversely, and the candidature of such applicants shall be summarily
rejected.

26.5 If any discrepancy /non-disclosure/forgery/ tempering etc. as mentioned in this
section is found out after appointment to service, he/she shall be liable for
departmental proceedings which ordinarily will result in dismissal from service.

LET'TER OF OFFER OF APPOINT}IENT:

Candidates in the Merit List who are declared medically fit and whose antecedents are
verified shall be given a provisional 'letter of offer of appointment'by registered
post/courier service in addition to intimation by email and SMS forjoining the Basic Training
Program for Recruit Constables on a given date and time. The appointing authority should
include a clause in the offer of appointment as follows: -

"The appointment is provisional and is subject to verification of the caste/tribe
certificate through proper channels and if the verification reveals that the claim of belonging
to SC/OBC, as the case may be, is false, the candidate/police personnel will be dealt
departmentally under the provisions of the Punjab Police Rules 12.2t or 76.24, as the case
may be, and action will be taken to dismiss/remove him/her from service or to take any other
action as rvarranted under the facts and circumstances of the case without prejudice to such
fitrther action as may be taken under the provisions of criminal law for the production of false
ccrtificatcs".
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The list of candidates finally selected will also be put up on the Chandigarh Police
Website stating the date ofjoining for training.

28. BASICTRAININGJOININGTIME:

Candidates who are issued a 'letter of offer of appointment' by PEB shall be expected
to join on the date and time given for joining of training. Those who do not join the training
on time, latest within fifteen (t5) days after the date fixed for the commencement of the
training, will be deemed to be disqualified unless he/she seeks and obtains exemption on the
extreme medical condition of the candidate/ compassionate etc. grounds for permission to
join training with the next batch. The period of joining time may be extended at the sole
discretion of the DGP/Chandigarh for reasons to be recorded in writing and for the period
specified therein, subject to a maximum of 4 months from the date ofjoining mentioned in
the offer letter.

29. RETENTION OF RECRUITMENT RECORDS:

After evaluation and preparation of the result, physical records, such as OMR sheets,
attendance sheets, records of PE&MT, the video recording of PE&MT and the written exam,
etc., shall be sealed and handed over to the DSP/Recruitment for safe custody. Two copies of
the data col'lected in the online application process shall also be prepared. One copy shall be
kcpt rvith the sealed records and the other shall serve as a working copy along with a working
copy ofthe result (as in para zo) for dealing with complaints and with RTI applications.

The physical record as detailed above shall be retained for three years from the date of
declaration of Merit List. The period can be extended beyond three years till such time the
cour1 matters, if any, are finally disposed of. Before the final disposal of the physical records,
approval of the DGP shall be sought and obtained.

3o. CERTIFICATE OF APPOINTMENT:

Selected candidates who join training shall be given a 'Letter of Appointment' and
shall also be issued a 'Certificate of Appointment'.

31. BASIC TRAINING PROGRAM :

On appointment, the candidates shall be required to undergo and complete a basic
training course and pass out of Recruit Training Centre of Chandigarh Police or any other
institute selected for the purpose by the DGP as per Standing Order No. 2S/2otS issued vide
No. 38268-87/tIT/E-rdated o9/09/zo15 and as maybe amended from time to time.

32. INTER-SESENIORITY:

Inter-se-seniority within a batch shall be determined in equal proportion (5o:5o) by:

31.1 Marks obtained in entrance examination process (Tier-I + Tier-II).
St.2 Marks obtained in aggregate of Indoor and Outdoor training at RTC or other

institute selected for the purpose.

Based on combined proportionate marks of 31.1 & 32.2 above, a gradation list of
constablcs shall be prepaled and maintained by the Administrative Officer in the concerned
branch.

.).r. ANNEXURES:

This Standing Order contains the following annexures and they form an integral part
of th is Standing Order:

Annexure SubjectMatter

'EQ-2' Essential Qualifications of Age, Education and Driving License

'SQ' Domain Specialization wise Syllabus for Tier-II Test

'PQ' Qualifying Standards for Physical Endurance & Measurement Tests (PE&MT).

'MQ' Qualifuing Medical Standards.

10



'EX

'sc'

,OBC'

.MC'

Definition and other important notifications related to Ex-Servicemen

Certificate Performa, Current List of castesz included in the List of scheduled

Castes for Chandigarh and other important issues related to Scheduled Castes.

Certificate Performa, Current List of castes included in the List of OBC for

Chandigarhs and other important issues related to Other Backward Classes.

Miscellaneous papers related to this standing order.

[The Director General of Police reserves the right to modify/amend any of the clauses

of this Standing Order, at any stage of the recruitment process in order to ensure the smooth

and fair conduct ofthe processl.

3.01 ?4
an, IPS)

eral of Police
Union Territory, Chandigarh

Dated :znd January zoz4

N6
1o€ I u-i- I cir etuld 4. l'zozT

Tcurrent List of Castes tor Chandigarh may be been oo the website ofSocial Welfare Departsnent of Chandigarh Administration.
3 chandigarh Administratioo, social welfare Department, Notification No. SVOBC/2o15/2451dated 26.03.2015
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ANNEXURE'EQ-2'

ESSENTIAT QUATIFICATIONS OF AGE. EDUCATION AND DRIVING TICENCE
FOR THE POSTS OF CONSIABTES (TECHNTCAL) rN CHANDTGARH pOLtCE.

Quolilicolion

tor sewing Home Guord Volunleers2
With o service of 2 yeors
Wilh o service of 3 yeors
With o service ol 4 yeors
Wilh o service of 5 yeors
Wilh o service of 6 yeors
With o service of Z yeors

Serving
Relired (living or deceosed)
Died in service

ln cose of Ex-Servicemen
Wives of Ex-Servicemen

tor Words(Sons & Doughler3) of Police personnel 3

by 2 yeors
by 3 yeors
by 4 yeors
by 5 yeors
by 6 yeors
by 7 yeors

by 2 yeors
by 2 yeors
by 3 yeors

uplo 45 yeors
upto 45 yeors

ln cose of Deportmentol condidotes uplo 40 yeors

<=45

N/A
N/A
<=45

D_qpenqet Child of Ex-Servicemen /As per cole
Minimum Educotionol Quolificolions: (As on lhe dqle of
opplicotion)
Domoin Speciolizotion t inimum Educolionol Quolificolions.

Securily
Dcto Mini

Compuler/Digitol Ferensic
Anol ts

Syslerrl Adminislrotion
Pro / Codinrorr'trTIrl
Dolobose Adnrinislrolion
lT Supporl
Cyber Crime

OSINT Anoiyiis

Driving License: (As on the dole ol opplicotion)

For olF Condidoles
(including ex-
servicemen):

Mole & Femole

. Bochelors(Minimum 3 yeors)/Moslers(Mininrufir
2 yeors) degree in the fietds of :

o Computer Science, or
o Eleclronics, or
o lnslrumentotion, or
o Communicotion, or
o lnformolion Technology, or
o Mechotronics, or
o Computer Applicolions, or
o Dole Sciences, or
o Compuler Sciences ond ollied fields*

,'rom ony University/lnstilu rion recognized by
Cenlrol/Stote Governmenl ond /or opproved by
AICTE/UGC; or

. Associole Member of lhe lnslilution of
Engineers (AMIE) Seclion A ond B) in
Com ler Science

o Bochelors Degree in ony lield, ond. Minimum I -yeors diplomo/ course in
OSINT/reloted plo'tforms.

from ony University/lnstitution recognized by
Cenhol/Slole Government ond/ or opproved by
AICTE/UGC.

C

Mole & temole
A volid Driving Licenses issued by the Licensing Aulhority to
drive lhroughout lhe leniloriol jurisdiclion of lndio, o ,,Molor
Vehicle" of lhe following closses" ,,Molor Cycle,, AND ,,Molor
Coi'. 11 is cerlified thol license for "Llght Molor Vehicle,' onct
"Trcnsporl Vehicle" being o heovier closs thon ,,Motor Coa'.
sholl be deemed to fulfil the condiliorrs of ',Molor Cor,' bur
such oppliconts musl be licensed lo orive o ,, Motor Cycle

r .-1.^rYll:i-_
l..lote: A person opplying for Constoble (lI) will be ollcwed to opply for

Mole Femole
on the cut-off dote)el h compleled yeors r 8-25 l8-25

I 8-28 l8-28Reloxoble by:.
ln c6se ot OBC condidotes:
ln cose of SC condidotes

bv3 crs

by 5 yeors t8-30 I 8-30

18-27
r 8-28
t8-29
t8-30
18-3l
18-32

18-27

l8-28
t8-29
t8-30
l8-31
l8-32

t8-27
18-27

l8-28

t8-27
18-27

l8-28
<=40 <=40

Nelwork Monogenlenl
Dolo Anolylics
Wireless & Telecornnrunicoiions
\{cbsile Ariministrofion

rnoxirnurn three different domoin speciolizotions.

Page : 3
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Syllabus for Domain and Specialization/ Function --
(Constables/Techn ica l)

1. Cyber Security

E,,6.{,-^-+-1. ^( a,,1-^. c^-,,-i}.,vt erv!r J!!s!,.t

. CybcrsecLrrity Concepts and Sccurity irr Ivolving Technologres
rrtlor nratron ,lnd network sc( rrtty

' ( yb er Att.rcks
,; Cyber Laws and Forensics iDclr.rding lT Act, Personal Data protectrorr Bill

2 0 le _a!.q -!qt-! r' tules ?olf
Security Architecture
o ldentity and Access Management
o U n dersta nd ing Security Operation
o lncident Response Process
o Contingency Planning in the event of cyber attack
o Logging, Monitoring and Auditing
o Security Event generation and Collection

Network and Communications Security
o Principles and Components of Network Security
c Types of Attack
o Fundamentals of Connections, Requests, ports and packets

o Design and Configuration of Firewalls
o VPN Con figu ration
o IDS Configuration
o Concept of Keys and Encryption Techniques

l(c rbero\ and H ash ing Technrques
(-, Symmctric Key Cryptography and Algorithms (DES and AES)
, Public I(ey Cryptography (RSA) and Message Authentication
,) Drgita l 5rUn at u res
r lP5er Prot oco ls

Web Application Security
. \,trcb Apltlir ation Security Furrdanrentals

VVc b Apl)ltc.ttion Vu ln e r; b ilit ies
, O\/VA5P top 10 Vulnerability
r Wcb Application N/iitigations



Ethical Hacking and VAPT
l:thrcal ll.rcking
Vu In erab ility Assessment

l,C!9!tiltgLL"jtins -
Cyber Forensics and lnvestigation
i) Fundamentals of Cyber Forensics and lnvestigatiorr, Acquiring Ivirlence
i, lnvestiBation
o Windows and Linux Artifacts Analysis and Document Forensrcs
:-, Email Forensics and Mobile Forensics - lnvestigation Technrques
.r tundamentals of Security in Android, Vulnerability ilt putllic txploits
r; Laws

. Malware Analysis
c Fundamentals of Malware Analysis
o Advanced Static and Dynamic Analysrs

2. Data Mining

5QL Query
c Basics of SQL syntax
. Aggregate functions with GROUp By commands
o Advanced queries with string operations and comparison operations
o SQL JOIN commands
() SQL Nested Queries

Use of lndexes to improve Query Perform ance

Python Skills
ll.rndling different types of variables including nurrber, string, Boolean

, Handling different Data Types including List, Tupte, Ser, Dictionary
. lla nd ling of Loop

E x pertise in Pandas Dataframes
.. Readirrg and writing of CSV files
'r ETL (Extract/Transform/Load )
.) Data Clea nsing

a

Data Mining



3. Network Management

Network basics

-r Network architectures (OSI Model)
o Fundamentals of Hubs, switches & routers
c Routing, VLANS and ACLS

. lP addresses & lP subnetting
Ca IJling and Network topo log ies

Installation and configuration of DNS
lnstallation and Configuration of Active Directory
Setup of Domains, Domain Users & Domain Security
I ocal and Domain Security Policy

()

O

ln sta llatio n and Confi gu ratio n of DHCP

VPN

o Configuration and lmplementation of VpN
() Setup and Configuration of lPSec VpN
,, Configuration and lmplementation of Remote Access Services
F ir erv a Ils
r lnstallation and Configuration of Firewalls
, lnstallation and Con[iguration of SSL Certificates

R o uting and VLAN5
i, Installatior.r and Configuration of VLANs
. Configrrration of Routing Tables
i., Network Traffic Management via ports, protocols, Source and

De stina tion lPs

Configuration of Network Address Translation (NAT) to allow lnternet
Access

DNS



4. Data Analytics

Data ModelinE
o Design schema in data modeling
o Normalization & Denormalization
o Primary Key & Foreign Key

c Hashing
o Hierarchical v/s Relational Database
SQL Query
o Basics of SQL syntax
c Aggregate functions with GROUP BY commands
o Advanced queries with string operations and comparison operations
o SQL JOIN commands
o SQL Nested Queries
o Use of lndexes to improve Query Performance
Excel Skills
o Pivot Tables
i) Ch.r rts & Visualization
! Functions used in Analytics - vlookup, sort, Date, string, AESregate
Python Skills
o Harrdling different types of variables including number, string, Boolean
i-. Harrdling different Data Types including List, Tuple, Set, Dictionary
o Handling of Loop
o Basic of Pandas Dataframes
o Reading and writinB of CSV files
M15 & Business lntelliBence
o Basics of ETL (Extract/Transform/Load )

c MIS Database Design Considerations
o Building Reports and dashboards



5. Wireless & Telecommunications

l( n owledge about Sate llite Communication

Knowledge about Repeater Station for strengthening and irnprovirrg the ran61c
of commtrnication.

Knowledge about Mobile HF Communication using half loop antcnna

Knowledge about half Loop Antenna technique for HF Mobilc Communication
i.c. NV15 (Near Vertical lncident Signal).

Knowledge about Encryption /Decryption for t ransm iss ion/rcceiving in digital
collrmunication

Knowledge of lnternet of Things and Artificial lntelliger'lcc

I

lntroduction of lP Phones and Digital EpABX Connectivity

Drgital Technology with advance features of digital wirelcss conr n.t Lrnica t ior'l

Hieh Tech Digital Exch a nge

Knowledge about operation of modern Digital Testing/Measuring lnstruments
for newly launched Digital Wireless equipments.

Optical Fiber Communication

Maintenance of lT equipments as well as wireless equipment having Digital
Technology.

Knowledge about trunking technologies like TETRA, APCO

Knowledge of installation and surveillance of CCTV cantora setup

Knowledge of handling of portable VSAT terminal like Flyaway Satellite terminal
for enrergency p u rpose.

Knowledge of Software defined Radios-

I

I

I

l(nowledge of various features of Digital Mobile Radios.
I

I

__l



6. WebsiteAdministration

Create and Update Web Pages

c Maintain and Troubleshoot websites
., Create simple r,veb pages based on wireframes

iYirntfiiffi:tf: iiTfftrTr:fiTTi
ManaBe Website lnfrastructure
o Fundamental of DNS (Domain Name System)
. lnstallation and configuration of Software and Hardware Load Balarrcr-.r

.r lnstallation and Configuration of reverse proxy server
c: lnst.rllatiorr and Configuratiorr of llS and Apache Web Server
,r Starting and Shutting down of Web Server
.. ConfiBuring.rrrd Trou b leslrooting Web Server
l Configure access for users
c, Seamlessly connect to database and other back-end components

Website Security
c Manage Security of Web Site
c lnstallation and configuration of SSL certificates
c lnstallation and configuration of Web Application Firewalls
c Knowledge of DDOS attacks
o Krrowledge of OWASP (Open Web Application Security Project)
o Knowledge of VAPT (Vulnerability Assessment and Penetration Testing)

Monitor Performance and Redundancy
o Monitor website pe rform a nce

o Assess user feedback and Web Site usage
o Provide Technical Support to users
o Take Backup of Web Site
o Upgrade Web Applications with zero downtime
c Examine Access and Error logs

I

I



7. Conrputer/Digital Forensic Analysis

I

Digital Forensic Tools
Knowledgc of Different Digital Forensic Tools irrcluding Cellebrit€ tJI:Lt)
4l'C, Cellebrite Pathfinder, Oxygen Forensic Detective, MSAB XR\', EnCase
Forcnsic Software, Access Data Forensic Toolkit, Magnet AXIOM, Paraben
E3 Universal, Cellebrite UFED Cloud Analyzer, Magnet AXIOM Cloud, AD
Triage, Logicube Forensic Falcon Neo, Talon Ultimate, Tableau TD2u, FTI(

lm ager

Digital Forensics
o Fundamental of Computer Forensics
o Understanding of Digital Forensics and Forensic Report
o Data Acquisition of physical storage devices, lnformation hiding, registry &

password recovery, Email & Database forensics, memory acquisition.
o Knowledge of Forensic lnvestigations, lnvestigations Needs, Legal Process,

and computer Forensic Resources.

Computer Forensic Tools
o Evaluating Computer Forensics Tools Needs, Types of Computer Forensics

Tools,
c Tasks performed by Computer Forensics Tools, Tools Comparisons,
o Computer Forensic Hardware and Software Tools,
c Command-Line Forensic tools, UNIX/Linux Forensics Tools,
o ForensicWorkstations

Mobile Phone Forensics: Mobile Phone data acquisition through logical,
physical and file system techniques, forensic procedures, accessing filcs
present in SIM card, device data and memory card. Procedures for lmaging
mobile U5B rnass storage devices.

Windows Systems and Artifacts
rr Windows File Systems, File Allocation Table, New Technology Filc Systerr,
c Useable File Formats,
c Unusable File Formats, Converting Files, Reglstry, Event Logs, Prefetch

Files, Shortcut Files, Windows Executables etc.

Fundamental of Network Security and Associated Techniques
o Command Line Scripting
o Firewall Design Principles, VPNs, Worms, Viruses, Security of Network

Layer, Security of Application Layer Protocols, Different Forms of
Vu lnera bilit ies, lnvestigating Network lntrusions and Web Attacks, Router
Forensic etc.

I

I

I

I



B. SystemAdministration

iiffiEs.
Installation Operating System (Window and Linux)
:, Configuration of Operating Systems
:) Assigning Hostnames for the machirres
{) Ass ign ing lP addresses

Virtualization
., Creation of Virtuai Machines (VMWare)
c Startup and shutdown of Virtual machines
o Configuration ofVirtual Machine resources
o Backup and Restore of Virtual Machine

File Systems & Storage
c, File Systenrs and types of File Systems
c Configuration of Storage, Disk Partitions, Disk Volumes
r-- Understanding of NFS server and NFS clients
r, Assigning folder permissions
. Backu p and Restore
, Understanding RAID LEVELS

, Configuring different types of RAID LEVELS (0,1 and 5)
. Creating and mounting file system

I ile Security & Permissions

Print Services
Print Spoo ling
Conce pts and Operation

, Configuration and Cross-Platform lssues

FTP & Telnet
Configuring FTP server and FTP clients

. Configuring FTP user access, FTP security
Monitoring System Performance

Monilor and manage running p rocesses
c ldentify programs and processes consuming high CPU, Memory, tO

. Kill processes

r Con figuring Swap Space
., G etting System lnformation
c Remotely manage systems with SSH and RDP

I

I

I

I

I

I

I



:JffiE ;IiETFIilTT'
Shell Programming
,l Knowledge of Common Command Line lnterface Commands (Windows and

Linux)
o Basics of Shell Programmirrg

Managing User & Groups
: Adding users. G roups
o Deleting Users, G rou ps

o Changing permissions and ownerships
DHCP

o Fundamentals of DHCP

o lnstallation and Configuration of DHCP

o Configuring DHCP server for different DHCP client

Web Server
() Installation and Configuration of llS and Apache Web Server
o St.rrting and Shutting down of Web Server
c Configuring and Troubleshooting Web Server

I



Fundamentals of Ob.ject-Oriented Programming & Systems
-r Object & Co nstructors
rr lnheritance
': Polyrnorphism (Over Loading & Over Riding)

Abs t raction & lnterface
, E nca psu lation

Variable Manipulation
Bytc, short, integer, long, float, Double, Character
5t rirrg Buffer
5in gle D irr c nsion a I Array
N4 rrlti D inr en sion a I Array
l xce pl ior-r Handling
Try Catch Firr a lly

Multithreading
, Thread Creation s

,.r Th read Life Cycle
r Life Cycle Methods
i. Syn ch ron ization

swing (JFC)

. lntroduction Diff B/W AWT and SWtNG
o Components hierarchy
c Panes

c lndividual Swing components J Label
c JButton, JTextField, .JTextAres

J2EE Conta iners
. Web Services Sup port
i: Web Server (Tomcat) and Application Server (JBOSS)

c Overview, installation and Configuration

SQL

Basics of 5QL q u eries
5QL loins
JDBC

Types of Drivers
P repa red Statement

9. Programming /Coding



Http Session
Cookies

L, RL- Rcwriting
I'lidden- Form Fields
Filtcrs & Wrappers
Listeners
Web-5ccurity

Brsics of Spring Boot and Android Programming



L0. Database Administration

lnstallation and Startup Configuration
., lnstalling and conf iguration of RDBMS (MySQL and PostgreSQL)
(: Crcation of Database, Tables, lndexes

r Corrfigu re Part itio ning
o Database Configuration Parameters-Stora8e Size, Memory, Number of

concurrent connections
c Start and stop Database

c Understand the stages of database startup
o Configure Redo Log File

Monitoring Database
o ldentify Poorly performing SQLs

o Monitor Memory. Disk, Network, CPU usage

o Monitor Alerts
c Proactive Tablespace Monitoring
. Monitoring Table Locks

u Monrtorrng table and index space usage

Database Backup and Recovery
. Create consistent Full database backups
L; Create incremental backups
,. Automate data b a se backups
:, Pcrforming Database Recovery (full and partial)

r. Apply Redo Log files

Database Security
Describe DBA responsibilities for security

: Apply the principal of least privilege
: Enable standard database auditing
, Review audit information
i M.'rintain the audit trail



. Administering User Security
. Create and manage database user accounts

. Autlt ent ica te users
r Assign default storage areas (tablespaces)
. Grant and revoke privileges
.r Create and manage roles
. Create and manage profiles
o lmplement standard password security features
c) Control resou rce usage by u 5er5

High Availability
i Configure Database for High Availability
r, Setup Data Rep lication
,': Configure Continuous Data Replication



11. lT Support

Softwa re
. Basic Computer/Data communication Terminology.
., ComputerAbbreviation.
. ' Basics of 05, Unix/Linux and Shell Programming.

Programming and Database management Systenr (C/C++/java, Object
Oriented Programming, Data Structures through C++, .NET l'echnology, SeL
5erver, Oracle.
Web Designing (HTML, DHTML, lava Script, Flash, photoshop)

NLrmber System, Hexadecimal number svstem
Net\,vork Technologies and lnternet (lP Addresses, switches, TCp/lp, VI,N.
Firew.'rll, Cryptography and System Security, Cyber Crimes)
Microsoft Office/ Open office (Word, Excel, powcr pornt, Access, OLrtlook)

. Could Computing (Could computing concepts, could deployrrr:nt !c(rnarios.
5ccu rity in cloud computing)

, Software Testing and euality Managenrenl (Software testit.tg, I estrtg
techniques, Testing Process and Specialized Systern t est inB )

Hardware
Basic Electricity and conducting material: Current, Voltage, emf, power
generation system, Switch-plug wiring, Analyzing Conductivity of elen.rcnts,
Types of Conductors, Semi-Conductors-Silicon, Germaniunr.
lntegrated Circuits and Logic Gates (AND, OR, XOR, NOT, NAND, NOR and
xNoR)

:i Maintenance and Troubleshooting of operating Systems i

. User Accounts, Windows utilities, Data backup, protect Data from viruses,
lnstalling , managing and troubleshooting Hardware devices and drivers,
Antivirus, familiarization with DDS, CLI & Linux OS

o Mother Board in detail: Nomenclature, technology, standards, AMD CpUs,
Cyrix CPUs. CPU over clocking, troubleshooting, CpU problems. Chips Sets:
AMD chip sets, lntel chip sets, VIA chip sets sls. chip sets, opTt chipsets,
Legacy and su pport lCS.

r. PC-assembly and CMOS setup and trou bleshooting: Observation of all parts
of HDD, CD/DVD, and SMpS, ldentification of cables and complrtL,rs.
Mounting Motherboard in cabinet lnstall.rtion of cards, rlevice ancl tltcrr
connecting cables, Fitting of cabinet. CMOS,Setup Trorr blcshoo t rng.

. Basic of printers: Types of printers, Mechanrsnr, how l)nlter work. lnli,ot
printer, working of laser printer fonts/ Types,faces, t ro ri [rle shoot rrr6;
printers.
RcBUlated Power Supply: Basic regulated power supply using Zener Diode.
Unsic S\,.ritch Mode Power Supply (SMpS), Basic trninferrupted po\,,icr
Sup ply (UPS)



12. Cyber Crime.

Fundanrental if Cyber Crime
r Cybcr Crime Concepts and Security irr Evolving Technologies.
.' Basrcs of lnternet, IP, Network, Firewall, Router, MODEM, devices rrsirrg

lnt (t flr eI
,-. Cyber Laws irrcluding lT Act, Personal Data Protection Bill 2019 and Cert-ln

It u les 2013

Knowledge of Common Cyber Crimes
. Understarrding of cyber-attacks and frauds committed through email
', [)(]tection of email header, spoofing, ctc.
r,: l(rrowledgc Social Engineering including phishing, Baiting, etc.
o Krrowledge of Social Media, Social Media Account hacking/spoofing,

obscen ity, identity theft, etc.
c Knor,vledge of Source code and Business Data theft

Cyber Forensics and lnvestigation
o Fundamentals of Cyber Forensics and lnvestigation, Acquiring

Pr€senting Evidence.
o Windows and Linux Artifacts Analysis and Document Forerrsics

o Email Forensics and Mobile Forensics - lnvestigation Techniques
o Fundamentals of Security in Android, iOS, Windows and Linux

Vu lnera bilities.
o Data recovery from Android, iOS, Windows and Linux Machine
o lmage creation of storage devices for data recovery

and

Virus and Malware Analysis
o Furrdamentals of Virus and Malware Analysis
o Knowledge of trojans and ransomware
o Advanced Static and Dynamic Analysis

Logical and Deductive Reasoning
o Ability to understand transfer of money between accounts
o Ability to co-rel.rte phone calls/emails (time of call, frequerrcy, etc.) with

phishing.rttempts.
: Ability to co-relate information flow between email and SMS (OTP, etc.)

I

and



13. OSINT Analysis.

OSINT as an lntelligence Collections platform
, What is Open Source lntelligence?

r How it is used?
. N.ttrrre and functions of OSINT
. OSINT Objectives
i Strerrgths and weakness of OSINT

OSINT techniques as an intelligence gathering discipline, the role that OSTNT
plays in the intelligence process
c Types of open-Source lntelligence Techniques by usirrrg iolloLvirrg

in [orma t ion
Sea rch Engines
Social Networks : Facebook
Social Networks : Twitter
Social Networks : lnstagram
Social Networks : General
Online Communities
Email Addresses
Usernames
People search Engines
Ielephone Numbers
Online Maps
Documents 

Ilmages l

Videos I

Domain Names i

tP trddresses 
l

Government & Busin ess Records
Advanced Linux Tools
Data Breaches & Leaks i

r, w-[at r:rntcq]_]l1s{t€9llg-qs{l!(i9! Jn{Jl!.pLgs 
iHow the internet works, URL analysis, D;d*r;;, DNS Services an<l orher iinternet related protocols 
i

r Different types of lnternet Connections
:-: 5and boxing
o URL tP Lookup
o Types of lp Addresses
t) Subnetting
c-. DNS Spoofing
c Recon nalssa nce Tools



lntroduction to search engines and the composition of trasic but effective
sea rch q ueries
: Typcs of Search enganes (Crawlers, Directories, Hybrid, t\,4et.r, Sptri.lty

Search Engines)
. Dorking

-, SSL Certificates
Software tools and online services usable for gathering. processing, and
a na lysis of raw data

- Type of data
() News a n alytics
.: Opinion Mining
o Scraping
L. Sentiment Analysis
c Text Analytics

ldentifying the registrant(s) of internet domain names and determininB the
physical location of websites.
:) Whois tools

Reverse lP Lookup
.r lP addresses, mapping domain names to lp addresses and vicc vcrsa
., Using search engine caches and other historical archivcs of websitc

content
,; ll arvcsting web data

Geopolitical implications that must be considered when deciding to collect
and act on intelligence
o Donrain of internal security and safety 

l

Economically, ethnically, religiously and ideologically induccd facror: i' MLAT and Letter Rogatory
5taying anonymous on the inteinet
Use of proxy servers and Web-based anonymizing tools

r; VPN

lmage and photo tracking, tracing and analysis.
:. Extracting and analyzing meta data from image-, docurnent arrdio. and

video files
Analyzing meta data in images, documents etc and determining the i

,ruthenticity of acquired data throu gh h ash ca lcu lation s

Crypto currency transactions and block chain analysis
I Crypto Wallets
. Determining historic ownership of Bit Coins

Arr alyzing Bitcoin Blocks



Annexure'Pq

qUATIFYING STANDARDS FOR PHYSICAT ENDURANCE & MEASUREMNT TESTS (PE&TJIT} FOR THE POSTS OF

coNsTAstEs (ExE) rN CHANDTGARH POr.rcE

N/A
N

u Relarations in physical endurance testevent5 of Rare, longJump and Highiump shallbe applicable as peraSe calculated on the "Cutott
date" (see para 3) and not the actual date on whi(h the PE & MT is held.
rr Althouth IlE Pun ab Police Rulei,1935, as applicableao Chandita.h, and as modified f.om time to tirhe, speclly heitht and chest
meaaurements in feet and inches, the same have b€en converted to centimetres {cms) to comply with the Slandards to Weight and
Measurements Act 1986, and have been rounded off Ior convenience.
D Re5idcnt5 ofhitlareas i.e. Garhwalis, Kumaunas, Gorkhas, Dogra' Marathas and candidates belonging to 5tate5 ofstates ofSikkim,
Na8alafld, Arunanchal Pradesh, Maripur, Tripura, Mrzoram, Methalaya, Assarn, Himachal Pradesh, (ashmir and Leh & Ladakh regions of
l&X{Candidates claimin8 this relaxaion would have to produce a aenificatetothis effect (Hillarea certiricate) ,rom the competent
Authority i.e. oC/DM/SDM or Tehsildar oftherr place o, residence at the time of Physical Measurement Test).I Wad5 of Police Per5onnelcan availonly one relrxation, either o, heiShtor ofchest in addition tothe relaxation in a8e. Such relaxation
shall be admissible to a limi! of two children for any poli.e personnel household.

Phvsical endurance Tests'8
Race
(Quali&ins
only)

Distance
(In
metres)

Paranreter in minutes as
r8-3o >3O-35 years >35-4o ] ears >4O-45 years

Male candidates r6oorrr 6 Yl minuteE
(375 sec.)

7 minutes
(4zo sec.)

7 minutes
(465 sec.)

ro rninutes
(6oo sec.)

Female
candidates

Soom 4 Ya minutes
(z5s sec.)

S minutes
(3oo sec.)

5 3/4 Ininuteo
(las sec-)

6t
(lqo sec.)

I-ong Julnp:
(Qualii'ing in
(3) attcmpts)

Distance
(In
metres)

Qualifying Parameter in Metres as per age

r8-3(-, >3O-35 years >35-4O ]',ear5 >40-45 years

Male candidates :t.95 rrt 3.95 m :t.80 m 3.65 m 3.50 m
Female
candidates

2.74 fn 2.71m 2.60 m 2.45 ln 2.3O m

High Jump:
(Qualifying in
(3) attempts)

Height
(In
rneters)

Quallfuing Parameter in Metres as per age

r8-3o >3O-35 years >35-40 ! ears >40-45 -vears

Illale candidates r.14 m l.t4 m 1.10 m 1.O5 m 1.OO In
Female
candidates

().9() In o.90 m o.85 rn o.8o m o.75 n

FemaleMcasurcments Tests
Height,e (in crn)

Malc
l7OCm 157.5cm

Rela.nable for the following:
Residents ofnotified." Hill Areas:
Wards of Police Personnel., (IVPP)

by s cmr
by 5 cm:

165 cm
r6s cm

r52.5 Cm
152.5 cm

Chest: (In cm) Unexpanded-Erpanded 84-88 cm N/A
Relaxable for the follorving:
Residents ofnotified fIiII Areas:
Wards of Police Personnel (WPP)

by 5 cm:
by 5 cm:

79-
79-

8
8

3
3

i:m
am

t2

I

I

I

I

I

I
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CHAPTER 12

'1"151 No person shall be eligible for direct recruitment il he is colour blind

qr flat foot or has knocking knees l

Rule 12.15 for Chandigarh
hysical standards of'- (1) Recruits 

'hall 
be not less

n 27 years of age at the time of enrolment, and shall

5'-7" and normal chest measurement of 33"-, with

expansion of 1 i[ch.
l. A general reduction

e standard in ihe case of

special castes or cl3sses, wh prov e desira ble recruits, but whose Seneral

height does not come uP to that prescribed. ln such cases a standard of chest

measurement and general physique shall be fixed, which will permit the

enlistment of strong and wel I proportioned youths of the class in question The

Note 7.- A recruit whose oge is not less thoo 17 yeors may

the condition thqt the service rendered by him belore the
be enrolled, subiect to

oge of 18 yeors sholl

not quolify for Pension-

(2) The greatest care shall be taken to ensure that the age of every police

officer is correctly re€orded at the time of his en'rolment and appointment' The

recordthenmadebecomesoftheUtmostimportancewhenthequestionarises
of an officer's riSht to pension, and is accepted as decisive in the absence of full

proof both that ttre original entry was wrong and that the date o' birth originally

given was due to a bona fide mistake.

A copy of this rule shatl be pasted inside the c-over of the recruit register

(Form 12.i3) aod the attention o, the Civil Surgeon shall be drawn to it'

2Provi ed that
all

Sta

Rule 12.16 for Punjab

12.16, - Recruits{edial - examination oL- (1) Every recruit shall' before

enrolment, be medically examined and cenified physically fit for service by the

Civil Surgeon. A certificate in the prescribed form (10'64) si8ned by tha Civil

Surgeon personally, is an essential aualification for enrolment (vrde Fundament?l

Rule I0l.
The examinaticn by the Civil Surgeon, will be conducted in accordance with

the instructions issued by the-medical departmerl't and will test the ey-esight'

the applicants

'ndded by Haryana Gow. Notification No. S o'133/H'A 25l20o8/S'92l2o15 -dated

18.6.2015.

than [22], and not more

have a minimum height
the

il
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speech and hearing of the candidate, his freedom from physical defect5, or8anrc
or contagious disease, or any other defect or tendency likely to render hirn unfit,
and hrs age. The candidat4must strip for examination, a loin covering be,ng
allowed except when the eiamination is being completed, and any candidate
who refuses to do so must be rejected. The condition5 o, police service make it
necessary that the medical examination of candidates shquld be st.rct.
Candidates shall be rejected for any disease or defect which is likely to render
them unfit for the full duties o( a police officer.

(2) Superintendents are themselves responsible for-reiecting candidates
whose general standard of phy5ique and iotelligence is unsatisfactory; only
those candidates should be sent for medical examination whom the
S0perintendent has accepted as being up to the required standards in these
respects. (See Appendix 12.16).

Rule 12.16 for Haryana
I[12.15 Procedure for direct recruitment]
(1) Percentage of vacancies:
All vacancies in the rank of Constable and fifty percent (50%) of the total posts

(both temporary and permanent) in the rank of Sub lnspector shall be filed up by
direct recruitment throughtlaryana Staff Selection Commassion; ,
Provided that three percent (3%) vacancies out of the vacancies to be filled up
by direct recruitment shall be filled up from outstanding sportspersons.
(a) The Haryana Staff Selection Commission may co.opt one or more technical

experts such as serving or retired police officer {not below the rank of
Deputy Superintendent of Police) psychologists, doctors, sublect matter
experts etc. from time to time, to assist them. These experts shall be
persons of repute in their respective fields having minimum 10 years'

experience,
(b) The Haryana Stall Selection Commission shali be responsible for maintarnrng

a computer-based Management lnformdtion System for managin8 the entire
selection p.ocess including, inter alia. receiving the oi:lifle applications,
processing and preparing the result etc.

(2) Requisition:-
Whenever there are suffacient oumber of vacancies for direct recruitment the
Director General of Police shall after the approval of the State Government, send
the requisition to the Haryana Staff Selection Commission.
(3) Public notification:.
On receipt of.requisition rrom the Difector General of Police, the Haryana Staff
Selection Commission shall notify the Vacancies atleast fifteen days (15) prior to
the last date for submission of airplications in atleast t\ivo(2) prominent daily
newspipers in.ihe State one of which shall be in Hindi and other in English. The

1 Subslituted by. Haryaoa Govt. Notification No- 13/H.A,25l2018/S.92l2018 dated
19.1.2018.

t
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GOVEBNMENT OF INDIA

C handigarh Ad ministration Gazette

EXTHAORDINABY

Published by Authority

CHANDIGARH , TUESDAY, JUNE 27 , 1995 (ASADHA 6, 1917 SAKA)

Social Welfare Deparhent
Nolification

The 27rh June, 1995

No. F-lll.SW-127/SWOBC/9S/124S _ ln pucuanc€ ot covernment ot lndia,Ministry ot personnel, public Gri
be a ri ns rener No. 3 60 r 2/22s3:;:r:.;:il'::::' l'.'lT',ilr,::::;'H.',Ji: TrJChandigarh Administratjon, Finance Department Notificalion bearing No. 139-UTFll(14)-
93/4864 dated the 31.s'May 1993. The Administrator, Union Terrilory Chandigarh is pleased
:o Ceciare ine lollo\,^/ing castes as OIher Backward Classes {OBCs),.. in the Unicn Te'rlory.
ChandiOarh lor ihe purpose oi re5srv3,ia, ol vacancjes in Clvil posts and services rn lhe
Chandrgarh ACministration. narnely:,

1.
)
3.
4.
5.
6.
7.
8.
9.
10.
11.

t1.
13.
14.
15.
to.
17.
18.
19.
20.
21.
22'.
ta
24.
25,

Aheria, Ancir, Heri, Naii(,Tnori or TJr;
BerrerlBarua
Beta/Teta, Hansi/Hensi or Hesi
Chamgar/Changar
Chirimar/Chrimar
Daiya
Gwaria, Gauria or Gwar
Kanjat u Kanchan/Kanchan .

Kummi/Kurmi
Nar
Rehar, Flehare/Rehard or Ree/Re
Ghirath including Chahng and Bahti
Kahar, Jhinwar or Dhinwar/Dhinear
Ghani/Ghazi, Goasiaray'Ghasia/a or Ghosi, Ghosia
Bagria
Weavers (Jullaha)
Labana
l(umhar/Kumahars
Nars
Dhobis
Kamboj
Rai Sikh
Barwar
Barai, Tarboii/Tomboli
Baiera/Batlera



..,'zb.' 27.
zo,
,o
30.
Jt.
.lc

JJ.
.A

35.
36.

39.
40.

-41.
42.
43.
44.
45.
46.
47.
48.
49.
50,
51.
52.
53.
54
q<

56.

EO

bu.

Bairagi/Baregi/Baragi
Bharbunla, Bharbhu,a/Bharbhu4a
Bhal, Bhatra, DarPi, amiya

Bhuhalia-Lohar
Chahanqi Chanq
E'iirulftiiu?Er'.imba, chipi, chhippi/chimpa/Darii/Dari' rank

DahakauUDakaut
6ii[']to"r,".ffi .rlah, Kashvap RajpuUKasvo Bajputs

Faouir
Dhosali/Bhosali, Dosali

Gawla/G awala, Gowala/Gowala

Gadderiai Gadaria
,"n1.",1,i"ilE,"*i".n/JhangraBrahman/JansraBrahman
Hazam NailHajiam Nai

Jogi Nath
Khati
Rechban/Reehhand
Khanghera
Kuchband/Kuch Band
Thathera/Thethera,Tamera
Lakhera, Kanihal/Maninar
Vanzara
Madari
Lohar
Mochi
Mirasi
Noongar'
Nalband
Shorgir
Pinia, Pemia/Penia
Soi
Birngl'rixar/sln ghixanl' Singhwala'/Singhiwala

Teli
i:'n,i.ti"n .onutn"a lrom Scheduled castes

Daula, Soni Bardervsonl

This supersedes rhe Chandigarh Administratiofl' Social Wellare Depanment'

notilication bearing No' SWl-79/14556 dated the 6'h odober' 1979'

IA.R. TALWAR),

Secretary, Finance & Social Wel{are

Chandigarh Administralion'

Nore: Everv errort has ?:"i :11,"J"r,r';:.1"""""i,";il;t[:$:L:;1"':'l:jjj:
::i,,ff11iff1':t1::fi'' ""1'"*o 

rn thrs'srte' However' coPv or sazette

notilicalion in this regard may also be consulted'

1
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(Extrdct lrom the Chd. Admn. Gaz. daled the lst Oclober,200'l)

CHANDIGABH ADMINISTHATION

SOCIAL WELFARE DEPARTMENT

Notilicalion

The 3'd SePtember' 2001

No.F3/SWOBG/2oo1l227zr'TheAdministrator,UT'Chandigarhispleasedlo

include the lollovring lwo castes in lhe lisl ol Olhel Backwarc Class at Sr' No 61 and 62

on lhe recommendations ol the Permanent Body constitul8d lor the purposes ol

enterlaining, €xamining and recommending upon requests for inclusion'/exclusion in tne

lisls of Olher Backward Classes in UT. Chandigarh aheady notiiied vide Nolification No' F'

lll-SW-127/OBC/Ss/1245. dated 27D June 1995:-

Guiia r
Sunari Swarnkar

G.K.MARWAH

Secrelaty, Social Welf are'

handiga'rh Adminislralion'

Note: Every eflon has been made to ensure accutacy ol ths llst ol caslss declaled as
- - 

oetl 
-Department 

disclaim 
-any 

responsibility ..lor..tyPograPhical 
enors 

..&

accuracy'ot the llst whlch ls co'ntalndu ln thls slte' However' coPy ol gauetle

notificstion in lhis regard may also be consulted'

J
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(Exlract lrom the chd. Admn.gaz' Daled the ist march' 2004)

CHANDIGAHH ADMINISTRATION

SOCIAL WELFARE DEPAHTMENT

Notilicatlon

The Sri February, 2004

Yadav/Ahir

Now onwards, Casles at serial No' 36 may be read as underi

'GawldGawala, GowalalYadav/Ahir'

i
I

No. F3ISWOBC/200414€'445 I Tho Adminislralor' UT' Chandigarh is pleased lo

add the lollowng casle at serial N0.36 as synonynous ol Ga$ia/Gawala/Gowala in the list

ot orher Backward Classes meant lor UT, Chandigarh akeady notjlisd vids Notilication N0'

F-lll-sw- 127lOBC/g5/1245, dated 27h June 1995'

G,K.MABWAH
Secretary, Soclal Wellate'

Chandigarh Adminislraion'

Note: Every eflort has been made to ensure accuracy ol lhe llst of castes declaled as

oBC' Deparlment or"rulm 
"tliv itt-pl"triiitv lot' 

'typogrsphlcal 
enors &

accuracY of the llst *tti"n I t"'^tul"JJii init tit"' However' copy ol gazetle

ili,tiJri"i r. ini" regard mav also be consulted

I



(Exlract from the Chd. Admn,Gaz. dated the lst September, 2007)

CHANDIGARH ADMINISTFAT1ON

SOCIAL WELFAFE DEPAFTMENT

Corrlgendum

The 10$ August, 2007

No. RI|/SWD/2O0 715478 - ln parlial modificalion ol the Chandigah Administralion

Enraordinary Gazetle Notificalion No. F-lll-SW-127/SWOBC/95/1245' dated 27b June'

1995, nolifying the castes of Olher Backward Classes lor Union Territory Chandigarh' the

Administrator UT, Chandigarh is pleased. lo subslilute the casles/communities menlioned

at Sr, No. 8,'1 I and 28 as under:-

Kanjar
Kanchan

or Kanchar/

Re h ar, RehardBehar Re h ar,

Rer/Fe

Behar-eiFehar

Ree/Be

a, Bhal. Bhatra, Darpi, Amiya

dor dor

KRISHAN MOHAN

Secretary. Social Wel,{ate

Chandigarh Administration

No le: Everv eflorl has been made to ensure accuracy. ol the lisl of castes declared as

oBC. Department disclaim anv letponsiUifiry .Jot,,Y?:.9:phical 
errors &

^ccuracv 
ot the list u/hicn.ie 

"lhr'inJO 
in this site' However' copy ot gazene

;;;;i;;i"; ln tnls reeard mav also be consulled'

Caste/communilY
subslituted

the

to be
Name ofNamo ol

Casle/Community
in rh6 stal6 0BC list

lhe

existing
Sr.No

KanchanOIKanjar
Kan ohan

Darpi,Bhalra,Bh at,

Bamiya

I

11
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To chand rgcrh dotad tne l,|i J rf

of Otier Ba*wrrd Ctasses (OBCS) of Unton Terrilory,

nr-*)

ouglL-

subject:-

Sir/fi5!66,

lT?i,{d#^ffiffi:,

,d:{,,',ffi 's? HH rH,.,k Jff#,::i
L

. ln p8rull rnodlrlcatlon of thts dgplrtmenrs circul.r tetrer
No. 2 7/a/94.tH(7)-2003/23827 

dotcd 23.12.2003, t am dlr.cted to address
you on Ure subject noted above and to.st8te thrt lt has bcen dedded by ttre
Chandigarh Adminlsfrauon !s a maBer of pollry $lgt for recruttment to the

...1^1,,
I lt,l t

i

l

posts under rhe Chandtgarh Admhlgra on, a person would be ellglble f..,r $,e
benent of resCrvaUon of Other B.ckward Class (OBC) whose caste ts nodfied in
rhe state Libt

Ch a ndigarh.

Ytiurs hf,.*rfuliy,

s ufitfii[.,{frfri person 
ne r.

tor Secreta ry personnel
Lna ndt garh Admlnlstration.

I
Scanned by Camscanner

ffi

d



cl1rndloarh Ad ml nl$utlon
Soa.t Wsttore PePa rtrtcltt

Nddrlclrttan
i
Ii.
1.,'.
tJ,'

V

Dcted:
No 5r!/o8cIl0r5i A, dcntad tD l'dnc

T16
TErrlt ,l'/, Os1dE!fi' b

h s€ lEt d ottE' Bad.rrard oi'scs

the tcllclntog s/norrytncds 6nd ne'! cairs
al ib. c't tic rt{'tnm€rdasorE

of

(CEC!) 6$9lrd tldl Hlt?ilng givcn 5cr1

cf eritstal n',rE, @mlnk'g ard

Peifi'Bneflt B'dY corEfrJtd fcrr Ste PUrPosl

recorntn Edlng upoo rcqucsts for lflCusht!'lodldon ln ftc nsl, of 0$6 Bad'r"rd

Oa€*r ln U,f., OtlndgFtn \rt cc.\dn(B!o.t wtBl cll1Lf Notfr@!ois .e$..l "lOc

d.t!d 27 C&1995 lrd sJbequdtt ifquh@lc'n

No. FI(-5I}J-1r/o€(Jg5/1245
da:cd 6'091001 and Ndll@6o(1

No.F3/9t,/CBC/?S1Pm

Nc.FJNSlvogq"co4/44:'445
dltsd o5.OL2Oo':'

(umher

i.la,s

ello/Gedcrla

llllngera
BrahmBnl lEr4rD Brainan

logl a

Srngl'Jker/9nghllcni

H
cl

et!,
${C/Hac

wet'/cts Q!U.ha
julaha

(dudlng
C!'t )

tto* Sd*duted

AhV,

Gweh / Gqnrqls

Brahamat lhan€ra 
I

)l]e rEnrD
l.tm€nljr'gra

rEnJJhangra
Brahm?n /

lratE
y3
lhtngarr.B.!hm!n

39 Haar.1 NalIl4jrm Na1,

EalFmi HEam

loEi lfad., )os i, Nrth

I ng,i,ncn'."

11,

18

3

cl Rernq

rsl

c. Hesl?BeE/'r

Rer/ReRd.r,

Bcad:

6t

Brhar,
f.elum

!9

Baral,

I24 Esia

Gipd,
T?n,'D,.l,

Othl
OrhlPl

11.ppi,Gll
ri/ Dotii 'I3nkchi

chhlppt

naGadda
Gaodeda

1.1 arn Naialilia]3m Nslftl

t
1C

5ftghwdalgngluala

51
qnchvlalai Sngiwala/ Slnghiwala

Mmlrlstrotor,

1



l{

c'lftdo. sodal wdfare

A".- s4ffiry Sodsl welhre'
D, OEndlgarhlldII)lnB!-.tjon

fto.svj,/OBC/2OE/ >4-s.b lL&te<l: ' ld 3'tS-'""'"X;ffi'ft;ro.a r tre cooud'.r, Prirdng & sDonery oepqtterr"
u.T.- d;;;lfi 

'f, 
il;*i; ",tt, 

teq,r.r 6 g*tl*r ur gto nodn€dqr h ure

^J# "f 
il,irdhtrh Mminlstrado<r Gaz* arg rixv so copi'es to tus cme

to rE{Drd. _-4,
Dk€dlr soqrl wdfale

fo{ st,It$ri so&l Weifa,€'

d. Olirdlga{h Adnl nls5-a nm

'i; ' l'/

,

SunnrSwam

th!r/Rllbh!,

:i 65. Sain I

tJit

,t/.

v
H

I

i
I

I
!
!

v. rrlBilrlrxaNcl
srcngriiri so<:ar wB-EAR&

ctufl orGAFlt ArtxD{atm rroN

No.SW/Oe4/20r.s/ llsl -S3 Drt d: P6.3 )r' A @py lB ,orwar6{id to Ele l-
l, the 

"stc-eunf, 
't'untuuy of Pcrronrd, Rb0a &tor' c89 & Pe'slo')

IDaoEr6flent ol Prrlonnel &Troln,oq), Na), DtJhl

l- iLe Scotfa"y, MlolsEy ol Sodal ltrAc€ & E npo'lenrle rl' St\aii BttaY€n'

Na^/ Dilhl --fJfo. rnfrrriradon -=-'
o..l". r-ut urafr.

fc. sesdrrY sadd Vldh,e.

{ 
Cha ndl€€.)Admlr'l sYagcn

t,osw/osc.r2nrs/ I95\ D*td: s:'l '.{-'--"'iZJii'r,t ."rd€d tD the Gr.imDn, Ha"torul Canr rsJsr tu B+Yrd
ooo.s,'#"i"i-t u iio., lnorir*"o ' r, Bhii4r Gir€ Pbce HclT odN '-110

oG no"'rnto."*uo". _4
cfredDt SodJ wdf{e

fB SecrebrY Sod'l VJdtaIe,

.'/ OE'dsar[Sdmldstratbo-lt/

Nos:w/o8c,r2ols/ a{ S<- ed 26' ' 3 ' tS''l ipv is forwzrded to Ule Dttedr tutlc Eqldgrs' qPr-ggath

eanrfnf.Hirl|tr rrrlutolo.n. He ts requested lD tsare a t'Eis ttots ln Utb regdd'

---4
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I.IO,II FICA T I O,J.J

rn exerclse ot the Po''Iers conferrod lrr' t'hq"3E9vl'so
to .rrticle 309 of tr'" i"""[ittttion' ltie Presidsl]t hereby

maties tlre followlng *i!.- i".: r.Enriating the :laqEgitrnen!

;f;-;5';il; J-; cu"tr"r civir iervrce's and Pqstq'
narneIy :-
1. Shqrt title and co[urEncement -
(f) These rul-es nray be cal13d the lx-6enticemen

( Re- ernployne n t r;-ee;tar c1vj'1 serviies and Fosts)
ntriuu,'tgig--' )

(2) They shell be deemed to have'-qQfflP inF fpsce on

tl,i flr't! daY of J.ulYr 1979 '
'2. Definitlons - In
other',vi se requires-
(a) " Arrned Forces of tbe Union"

rniLj.tarY and air forces of

(b)

these ru les i urttres-s 
'the 

Fonte-'tt

r:reans.Sir.q.PPfaJa
tlre Unioni

(c)

" disal:tcd ex- sierv icernan" treans an e4de-?r.Y].19niel' vr fro

'rnii. ="t"ing in t t'. ,iim.<t ;'orcas of Lhg-- union wa6

ai.irf.a in 5perattons- iq.l""t the eneflry' pf lrl
disturbed areas i -. '

" e><-serviceman" rnearts o:a person. , wfp h4€ I etr-'v-'g 
,

tn atry ranli (r'rhcther as a comirata5\c or,.A,E - Po-n-

."r',r"L"il , in the ^ruod 
ro."rl 9f 9f€' u&ig#r- ..

i;;i;dt;; i.he ermed roices of'eiiq fdimef, Ehdfan
states, tru L excludinn";;:-;':;*"iiirii!r -iryt'ii3^;;;;i!" corps, Ge.ei.r i(3serve unglneer*n9- yo.ce '
l-or.-s"r)uy":, iena and Terrltorial AeWl,.I9I "
conLlnlrous period ot to!-feso tnaii- six iDonths after
attestation, and

(1) lras lreen released, other!'tsg, lhan a-: h1s own

::g*: :: :l 
" 
::x"::.uu'i E?*,:i.#i: 

h;:e;":'*"'
tr:ins ferred ,r. iiiJ-itu"iYe' Sndlng such t

release, or

hi-s '.o seEve for qo! filpre than
cornDlettlrg. tlre periqd. g,f,, servic
peeg.-minE entitl3d tg be rergege'tnc- fbs6nre as a foresaid; . Qr

/f i

six rnonths fot
e !'3quis1te for
d or tJsansferred Lo

I'

ii.!)

J

l-



2

(111) has been released a!
cornDleting f ive Ye'rrs
-t-or;es of t he Unlon;

Irls or'l,r !e (.rl€ --: t r
de;.-vlr:; lP i:t: a 'h^r. \I I',(] :l

(ii "para-rnllltlry forcts'; 11"1'1' t1i 
- ]crd3r\ 

secu;1t7
For.ce, centrur itttrv" -;olic3 Fo!-c3'. l:'io-''ii-; t' n

Boarder pof l<:e,l-csntral rnduscriaf ..secl!r-tl''idtce'
secretarlat "t"tiitV 

!'ot"= ' 'ot"'nl iiifl- i'3' ar:i1

.RallwaY P):otectlon Force 
'

(e) "reserved vacancles" nearrse vacancleg rqgervecl

""a.i:r"ig _a 
'toi-lei"g filled l:y ax-servlcemen'

3. Appllcation - These rules shall aOi:]V to aII Ehe'

centrar clvll servlc""Iiia- -*"Lt, 
-gto'-'p'l cl and Group rDl

and to tha posts o r t[.-iut"r of i6-s ista]1t' cbrru'randant

in all para-mll,ltary forces"

4. Reserv:rtion-lf vacancies - (1) 'f:1'Ber ae!* of
the vacancies in the pJIiI-"t-tr-'t'1eve1 toi irssistant
cor,u,:andant 1n arr pu.Ilriiiiu,y forces-; -$Brpp-r ' 

ce'rrt. of Lhe

#::d;:if i::*if *r"=#effi fl tri:a,rs.s?f:,-El"ti,ti*
per cent of the .r.".t,ii"t in eicn o.f theicategorles of' 

.

Group rDr Fosts ..,a oi-irr"n pos-l: - 
rl :9?1, c""p tD! servlce'

j.nclurllng per,nanent "i"in.iu'i 
fiLred. iiiti a1lv on a

temgorailr Lra's is and t:;;;;ry 'll"i""it" v,hlch'are rl)relv
to l)e m3ce pernan3nt 

'"i-ii.-i i'ft=iy to concinue for'
thr'e months ana .r'orel to re tirria iryz dlrect recrulL-nent
i-n any year shall rr. 

- 
i'.I=."ua- i"i-pt ii'-q filled bY ex-servicem'en:

ulon so sPeci fledProvlded the psrcentage' of reserval
for ex-servi""^". t.r'l-J"t.6ty ;f posts shafl be tncreased
or decreased ln any o.re ieciuftnr"nt- year to the e>(tent
to r'.rhich the totah,116535' of vacanci'es reqer9ed for
.*-==tvt".r*n, scneauild cas.tes and schdduled Trlbes - -
ii.,,"iuarnq the carrie -d- i"ir".a reservations for scheduled
castes an,l schedulea-rtifi= ) and for any pther categorles
talien together, f:r}}s 'short or'1! in excess, as-the case
roa.y be, 6f tlfiy J)er cent of tt)e vaca;rcl=s ln tliat
cate:lory of posts filled ln tt)at yea.r:

:iovided ftrt:]er Eilac 1n cage of an lncrease 1n

tl)€ rtrrlrvatlon for Iiu -.i-t=t"fc6nren Undar the precedlng;.
'..,roVlsor ti-,e aclciltloi;i ;;";;;i;; sg nada available- fo': theln

:;haLL oe utlltsed tii:rt t"i tlie appo intnrent of disabled
.,.1]]tl,i.=;.;-;;a ii-;;y-such vacii'ctes rtrlL remaln-
--.-:.-j l- .::.i thereafter 'aitltI.J 'tt';f} tt*; be.nrade avairable
tO O :i .rt e :'--:;Srvi Cemen.

r-, ) (r:-:; 3f Li.e vacancies rErse5ved for b€Ing filIad Lr-v, 
-

-ser'.'i.:e. : r3r1, vr.:Lncies shal] be reserv'ld for candidatc's
''arl.i . j !c t-l:3 at.-.,eat,i.a C':stes and SchedlrLerl .'i'rlb:s- irr
.'.-:)r :..r .:-. :,r j ih .."0, r,- oi i.i:.1- "t 

-nie lssi.:d in thls beit;'-r
. -'-r:;: : i-r:i: i ajovl-.:I)r,1ent i'crn time tO tiroe:



"t

2rcvlded ttlat if anY e*-se .::viceflrall belong ing

'€q tlre Schaduled Caste or Sch-'du

r,is seLecllon sha1] :Je colrnted aoaillst t:r o:re ftsi i
,-)ci

guota of reservat ions that s lta I I !;: 1:r-ov i
r Sciredule'd'T.r!-)3s 1iI acc<.,r:lat-c.:

irar i t,5 is s"Iectc

.fiai :foi :t):

icheduled Castes c
wi --h tiie orders 1s
from tim3 to t ime.

sued bY the Celltr'l] Go-/c!iri: ,-] t

(3) t'tro vacancy reserved for ex-saivicemen trl

r'-c l)r f ilted otherwlsl'lr'an "" 
the -r:e:;ults 

of a

coi0-DeLitive exa*it'at lJt J"l ftuf f be f il"led':If the

;:;5:;ii;;-."|r-"iitv Lv''"v ser)erc] calldidate'
.n,i ,,.;rt" Li.e sa{('l authot:itY., -

a
n

1)os t
cDe n

unti 1

(1) r,as obLalned a 'Non-avallability Certiflcater r-roia

the employme"t t""t'.it'qu (r'rhere a raguisltion is :olaced

J"-." 'u*+"vment e:<change) i

(ii) has verlfied the non-avai'labi Llty ,of'a suitalie
candidate f* tt i"t!tl"I' l--"-itto oi!9gtor Gerpral
tlesattrelnent ""i'i!"IiaJi 

i"ttititr"ot6'to tlrats

eli""tr ana

(i11) h3s obtalned approval of ths central: GdveFnrnent'

5. spEcrAL pRovrsroit -r'jiGARDrliG ,toP il'tj - Fob aPpoliltrnents

to any vacancy fn ceniraf clvil services Gioup lcr aDd

croup rDr, t'rhetlrer ."Iiii"i 
-"i-t'ol- 

""eut 
these rules'

every ex-servicernan "il-;;: I"t--i" ttot :'tsi than six
rnonLhs cont lnuous ..t-i""-I"'the Arnre d Forces of the
rlnlon sharl tee orrowei'Ii i"a"Ii tnt period of such

servlce from trls ""tt'if 
-ig" and lf the iesultant age

does not: exceed tn" il*iiot* age Iim-it prescri'bsd :6or

;;"-;;; "i-.".r"= 
toi "i.'r"t.' 

-he 
'seeiis -ap'polntment

!:ir,, nore tharl threa v"!'tt] 
"iI"= i'"ii -otj cteii'rd to satlsfy

t-he cot)dition regarding age lilnit''

6, €'9eciaL prov1s ion regarding e'lucatlonaL grra'Li f lcations-

(1) For appqlntnient to any reserved. vac?nqt' j'n Group-r D'

i)osts. "raty a'i-uttoi'ceman ralro has Put 'in not ]ess
tli.ln three y=.t""Ili-'i"e - in tne Arre d Forces of the
un ion s:'a I ]'= !"3i'pl"ii-oii'tn" 

- 
*rnlro'm educationa]

::uarifrcatio", i?=:'f,;,'plt""Irr"a--it' '."tp"t 
of such post's'

(2 ) For J1)i'oint'nan t t6 an)' reserve'l v6-66ncY ln GrouP t cl

L-,o:ts, ,t1',= 3i)pot.,ii:tg'authorlty nra-YI Bt 1ts discertlon/
i::1a:. trre mlni'''t*-eJlt;;i;;;i'quallficatton' t''herc

;;uc h .,tr.lr i ri-"J1";*;;;;"iiLa ls a .ass ltr Lhe ldddl'e

-i'- l,oo1 ;:::eminatsloii oL al)y lor'rer examitration/ 1n favour

oi :;(-t.,r:';1c=,*t-u,,nt-) f'av'e put in atLeast thre6' years

:.,:vlce in tre 
"'r'..-:i 

'f]i"'5-"f the. Union at)d who are

.)'j.r.1r:ir!.:--.3 "o",t1-i-,;,;; ?ii""ia- =" i tabre for appolntmel)t
: J rllc:i -^-',o.o, 

-i,-, vtel. or their experleJlce and ot'her

: . ili iic.:rqions.
L

,$,r.,

-1.-

I
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(3 ) fBr HHI: "8"i, lhiik :l iii;y;fi:ft :ii:i*i ;;*,

ii:'.,''u$#il:';,iii:#:;*r: :*+#; [ii;l "J*-*J=.'ii..."" .,:"1'-..!i.!"l,fitri?"11,;i" { iure,, -,
educational or tec nll L

ti Intei Pret3t lon - rr any. -e$fis,
f Lhese rules,

-aJlsqe
-cfud5{ I

as . tgr
'on,.e,bq]1

d the decis ioI}

, r:':'

)'
l.q NT oF

s

I}ID]A

be d.-c i ,le d
oi ti a C::n]':ral Gov3 rnr'len

r;he in+-erptetatiol-l o
fry tha Cen tF3

t j
D: ?IIIY srCRilTAP+ "T9r''T 1g.i ,f

rj

] GoYernB-e"
t s l)a1! rrd

i$i-T,;-'5
r\o ,r#l ' .

i
I

i.
I

l
{

at)

.thg::Ar$ed l.'oEca s

i
I

i .ir



E;.ir-le: .I'-ory rremoral)'luxn to thc l'::- s--rv lco'nen

t. i ;.: .: j, i i..]J.',.c r v-1.1 .s e r1-r.c.:.s. .qi ;.i i 
. 
?o s-t s-). nl-l-e-s''-

:i ','i ,: * J. >l- J. ,i,? ,i:.li rt iJ '* *

,-r:r-:., -.-. ..:.-...-
1q?(l

-)

I

i
il
:t

rl

l
I
I

i

:

Utldet: the ex-:..'rv i c.:':n:rl (l-ai.] rrw:l t'i.orl., ot

Vaca!.rci9s ill the C:.ntr:Jl i-:ivi1 s'lrvlc:s: and ibits'
(l.l.assItIandClass.;v,'llul-:sr'Lg'l4'.-..l:,cras'rvaiions
for ex-servicemen lrere availabl3 ln the vacancl.s fil]cd

try dlrect recr-uitment 1n the clentral' -Civll- Servicas- a;rd

Posts, Claas III and Cl-ass fV. Thesa fu]-est ceased

to be in force'rv.e.f. from the 1st July'.1979' Since

tlre problem of rehabj.lltation of ex-servlgeaen Is a

continuing featurei it has been declded to nElis avail'al:le'

to the ex-servicerrcn certain fabilltiq.s fo{. 'pl'lgi{
re habl1ltatlorr{ir clvl-t cmplovnrent on,u nngFf,eP.I,J?qqls '.

In forru.Iatl.ng th3 preseilt r'ulps:tlie, -pr.rpv4t--io' ne of -hha

Ex_scrvlcemen (I{c-servation of. vacancies . _t.l !hF.d..s-grj!:e1
clvil serlric'os a1ill Ebsts class; I*{ ?!,4iq}*gs,'..tili;...891es , '

1974, and the decislo;s !al..en on in9 .s".O.rr[r}e!iO:ltj+end''of
!' ':11 ''

the working Group of officers on nesettleElg4t.;Ol 
.:

E)Gservicomen rvltlicaard to changes in- tir<ig e 'f,$I.-gs'' i4cluding
changi-, in the nonEnclarure of the rul3s have been tal;€n

into account. This r;il-l- not adversely affaet thB rlghts
of ahy person. ,.

I

j
l
1

d'!
ii ,i

'{4t'h
; -:-.r.:::--i- ;srzjl*-r:ri*thr-=-.ai'rrpa&iiifiilli



t:to .39016/ to/?9-Estt (c)

co lry for!,./ardcd tb :-
Ilinr l).)Lhl-1/th,:

-/ -&

- gF\x;l-j

rfls'r

,../,,-

Dec.;1979

A11 ilinistrl.s in,i lijprrtnT.rtlts of rl.-: rlovcrnment '''''

of .TnCia rvitl'r usual number of :;1r.;r': c<,ri:1:; r
- ,1 i_r r

3

t

1

8.
9.
10.

D-G. p.& T- , ...;
Al l dtteched and subordinate offi-qcs -_.g
Ilpartnrent of parsonnel and Admlnlstrat
and Ministry of Ilome Affairs.

11. A1I Cfflcers ahd Sectlon'of the i.tinisb:y.of ,.; !o'
and i<rnartmer't of Pel]sonn3l and Adrnin,i qt-€g q ly9

-,:-::r ,l|i 1

.t-.

l

me:',Aqflalt'3 -
lh foErns .

..., .' ,:- '. r.o

iij prrTY st,:cf .

.-i.,-. -. .)
l..i i.,,ir l-.': . ,. I (

(ll- c, Gt,lTA)

"O 
THJ GJVT. OF I}'ID]A.

t

F

('t

;

2.

).

Corrnlssianer,.fciF Ltnguls.!l,c_.,
irn'ljlectlon Codnd* ion,, Wew Dell{f,..v3t..: .ir}

AlL ilnion ?erritorics Administration, j j :j*!r.: -,;. r.1:.:i .r I

r',
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\92. ( Uhanoltaro Auxr''
Home D'Partm

( Deiaitlncnt of Tcchnic. r loucatroil l
oeiux Bu:lding, t.T. Sccretariat, sGcior-9, Chandigrr'!:_ r6o"-,

F.A-i( or7

;1;
I

uigi
:''iii

.';..!:#;
ct>

;4t
V-r.-1-. a.i .o, t \!i"

cated, -.i.

.r'
6

Ail tie Admirisitativ. Sacrolarier/
HerC of Dcp!i:r.nt!/offi c€s ir
Chlndltarh Adninisrration

Rere:.vltion io. Econohielly weake! sectiors (Ewss)
Education lnshtudons.

I !I: dllaciec ic adda.3a yo.J ot the subieca nolec abot': rnC :o cnciose

re:c,rfi ; .c?.v oi O.:,: );o 36o3t/r/2or9'ErB. (Res.), 19.or-2or9 & ialei 3 r o r'2or9

cftie C3v1. oihiis.ltins!ry of P€rsofial, gsbUc Grievatrces & !cDsio:$' gePtnrneti

of ?erso":r.! & T:a:iitg, Nea D.lhi and i.ter No. F- 2oot3/or./2or8'Bc'U, d't€

r7.o:.!or9 r: :hc Oovt. oi !ndi!, yiniiu-1' of Sc.ial Jlsic' and Enp'vrerfient'

D€raa,ment oi Sccia: JusCcr aDd Errp.wcrr:ren!. New Deihi alorg B'li ils e!:clos1:ris.

ehia1 is se:f expla:raiory.

e. The persons belondnt to Economical)y lveeker Scciicis (Elvss)':o:r

a;: ove. India would t.t blnail ol roX rcscrvation in Adriissio:r i:r lh'

Educ?tional/Ttchlricd/NItiical tn.titudon of Union Telritory, chandiSath'

i. The contant! of ttir co: tlulicrtior maylioally br bloogh! to $e notjc!

ot al: oiicss/oif:cials wotlln8 undlr you! cotrtsol (or 6tric! co&Pliance'

?l Oa

. Z-.'/= 19

Yours fai',I.irilv

<"sr$..-,fAut
S,roelotcnaz6i recu,icli st rcitic,
fo:'ACv:.r :o u:e tCrn:iis:rrlo.
Uiioll€ritory. chand:ta'i.l.

i\

En&r.No. 1e./r/rs-1H(ro) -zo'-gl 'll&l a.r.a, ti'" | ] f/1[
i copl is fcnvardcd to Al ti. .{dminisrativ' 3"nc\'s ot Chand:garh

:drii:risiradox Secietiriat for sinihr icCo:t

S,i
Lr

I

..rr.r.;. -:::::::::U:ili

::d!t:i3. :rr r,:3-!li(:c)-roi9i f ri7 Crttc,i:e

ui

L
iricr,-Teirirc:y, C:1axiiBe:1:

llesr-et *ffiY-,
L-lE-1 catec, chanci.a-r :re:- b[/lC

'..,".. 
""..,r"1i'j,ia-er'!e 

:t ;:'xarde' to .t" -rro,,/",
!) a:: scPos
: r.,. r€.,drasre:, Gr:s_.2t, aranc:!d^r

i;!:?;'i'^:::;l' a p'o""e'en:i

(T
Adhinl

fc. inforEati cn aid

n8h)

fcr" Supe.intendent

I

!

',.

rJ



'i . tn purcuadce o/ iis6ri;o, ol clpvses l51l) :aid '16(.6) i0 lha conslllutlon

'.ioo ihe Canslilullor, (Cfi !,lundted ehd Thiid Ambftdnenl Act, 2019 and in

ctdat t enoble lhe 
=ccnsmlcally 

WadRSr Sdcl/oas (*yES) who 6re tlcl
.aveiea !.:e, ihe ox;sting s*ens cl toser'vatlors /o/1lre SCrgdrled Caslos,

:..e S.feJ! ec fr!-"r a:lJ t53 Secially inC Elucatlonat/y SacAYard Cisssss.
ic /pa6lr.i l5o 5€,rei5 ol resavlillon ah o Petarentl,I basls ;a ci',/il posla dnd
ser,.;aes . lhe Gcve.nmen! cl Inclla aacl adnlgsloo in educElfunal lastllutiotts.

t has aeor aecic!9cl ,y lhs Go,remnont lo p'Dvida 1ti% Tqsarvalion lo EWst
,rl ajrrr oosts e;-.d sen4c_es in Gotenlrfiehl ol lhdla and adfiEsloh in

i

L." F N..3ecaDi i/eois.E8:t.(R6. ) i)alec.A.l..
^q ! lo: ll.'i Gbveinniehl ol lndia

- -:;: Ministry ot Peisonne'li Fibllc Gi'i6vances and Pbnsl&USAc\

;;;f_ 
' 

oepadrnsrrt bl.P6adnnel and rralnins o.", tzl_' lf
Npdh 8lock. New Oethl

.re: -liigltf-- 
ltis Janurary,2oto

. OFFIOE MEMORAI{DI'M

subtocr.: R.sorvallon lor Ecirnoriteatlywqat(or saoubne IEUgst-) lh olvll tost- 
and s€rvlcor ln lho epv6rhi rht'otlndli

Relirenc. is lrMted to Miht.lry df scohl Jurtlee ei1d eripriiierment O'til. Ho.

F Nc.20O13101nO1&ac-ll dated 17.1.2019 on fie a66ve nbltio)!.bd 3ubl8c(, whlch,

inter-alia, teaCs as linderi

r\

ta,t.

?-,

--^

)

2 5elso.rs \rho aro no! covotod und l/i6 aliisllhg sc,,tgmo ot
!'25e1' s lc. lhe Schodried Caales, lhe S./,edpled Irras bhd lio Sccia.'iy

c!.oilanaliy Eaci(|/a.d C,losses and whoso.la;itly.. hse grc$ aDaual
/ c.ns aei.\t tu. 8.co lekh are 1o be lCedtiad bi *ries 'tbt the banolit ol

\q

.,

.'*
V
<i\

&
\r
x,,lr)
tl "'

rese,,?i:cr. Fanily fat [llspupose will lncludo lh"pa.son who 3es,l! bongrfi
cI rese./ellcr, rtther paanls and.siiSings.hslaw llg.bgB,ol 16 ,€a.s agtslso
n;silr scclse 6nd ahiidt!,n b6low tha ego al fA yda,s. Ire lncono sltajl

sou/o€s. lio. solqry, agrl;ultala, trU,Sfless, p,l/essicD
e lar hoflh9nclal year pnot h lh1z.y:itaf ol applad on-

Also prlsc^s \rhase fbnlly 6wti ot pdsitisqs ary oJ.t&a iotlEli,i.E ,ees€ls

sha;l bo exclrded irern Dglrg dortlrEd &s EWSS, Ii.rospa3rtug cil A1e ftfttlli
:iccrhd: le

i- 5 6ct9s ol Agn'c1tll1tfit Lzrd and dbovo:
: ?astdente! let al1000 sgj E 8nd 0bovoj
:,' Pestderlat pl l ollOO6q. yat$ end a;bow i t dilsd rl|uibtpeli[es;
lv. Res,'denlibt p/ot ol20.D 9A, yads a:N abow ln gteai blhd! lhan ha

r2lified n@lcbdlilieI,

3. i:.0 iicoma andessels c/ lip /a,?,lies as mchliaded ln pa,E 2 vra ld ho
.eqJtrcC lo ae cst",tted b'/ ai cliter nol bs]rcw the ftdt1 ol.Tehsid$'ln lhs
SielesrJls. Tho offcet vtha rssuEs lha celof/oaE wQrrld do thti sana €l?ot

6""**, 7,')r"lo'
,1, !zo4

I

;z !
a
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llj'lU.iSlLi,lBNT:

ii.r,er',, (-lc':einment establishrnenl shall apooint a senior officer oi the
lr:n.ar as ih? Grievance Redressal 0 fnccr.

: .ils aLrovc

Ar:7 t -';:;o:r aggrlevdd r,'llh any matter reladng ro dlsc1.i;ulnadoi. in
lci'nerrt against any EWS rra'y file a complalDt t,,ltl tde GrielEDce Redressal
:er of thr r:spectlve Gol'ernnient establlsiment. Tbe nanre, deslgnaUon and
act dehiis .'.,f the Grlevance Redressal Officer ma;2 be d.lsplayed promlnently on
,'.bsit? and in the offlce ofthe concerned establtshFent

L!I-ISlN OFFICBR:

MiniJrries./Deoarunents/Attached and Subordinate Offices sh:il a.ppobrt
;n Oi:ic.: io rnoniror the implementar.ion ofreserzatlon for EtrVSs.

The abo.,'". schen:e of reserration Mll be effecdve in.respec! o! all direct
riifneni vaca:lcies to be notifled on or after 0L02.2OL9.

Lll the i!{inlsfies./Dcparbrents are requested to bring the above lnstructrorl.s
e noticc of all appointing atithorldes under thelr conaol. ln case of .an-v-

ulry r,,'ith regard to lmplementatlon of the provlslons oi t]lls Ol'1, the
rrned auth.orl'.les may consult DOP&T. through Oretr adhlnlsfra$ve
.try/ D,: !aril^r ent

*. ch;.:,r-t*
(G. Sdniyasan)

Director
Ph.iio.0i 1-2309307,i

0)
Iii)

Thc Se€iei:artes of ali lv!iris'.ile!:/rDcp3rEnents of tbe Govt oi Ilriia
D;parbrient of FLEaictal Selalces, l.llnistry of Ftnance, Jcevaa Deeo
3ul I dli E, 

.Parll ari e n t Sb.ee',. Ne1.,r Dclbl
D-:p3rtment of Public lr:tarpl'lses, CbO Conrplc:.:, Loribi Road,
)icrv Delbl
!lailr,'.'ay Board, RaIl Bha,no, DeLhl,

(iiD

(tr')



i"i;ti';strr'.c' S:b'Difisi'oria'l lYlar,ls$ate,/ '!'alu!(x l'lnl:lsh-3'ic/ il\cclltil'e
llhiisrr:^,.c,' F. j,rr,t,\ssistarr Coidrnlssioner

Cffii o."itu"',., l.lagisirrtcfAadidcrra\ Chlef irlcsi(irrl':; l':riii't:ete/
i'rcst!i'.'rcY iix glstrate

t n".,"r,,,e rjffi.si norbelo-,i, the rank o(Tehslldal'xnd

i s"i:rii-ai"t,.i oln."t ot t.r,o area wherc titc c'rncllclaL'r iinil ir': hi: ['rnrll]

r'.onnallY rcslCes.

'nlc Ofncer',vho lss\res the ccrdficatc woukl clo thc :;arnc 'iitnr c"rciully

l;i ""['i;i;";;; 
ao..^o"o rottoJ''l duc proc4ts at prc:r:rlircd i4r rho

cii!c Srat,r,/tl f.

The cruclal clate for submlttlhg tncome and ir95et ccl'tilic2'io liir tirlr L-.'n'lliiate

.:t;;'il;; .ii,oint a"tn tit t"""lpt of application for LIte r'r:;r' e'icepi in

whcrF croclal date ls flxcd otherwlsq

The appolntirrg authorlttes shoul4 in the offcr of apiloln[ncnt lo ihe

,i"i". ii"'i,tir"e ; u" belongtng to R,vs' includc Ih': follorvlnti cl.'-rsc :-

'The apgointi:enc ls pror'lslonol ond ls stlllcc' to.ih': !t1.co',:1' ar''J ltssi.

"l"liiiri1i"'iiiri"""ifid 
tn'ough the propcr iltonrtcls ond if ihe 

.vcitticotton
i;::;i;;;, ,;. cblm n betong tl'I" tt/s tt fottcTiabc ttiz't stt''ltct ''')itt be
'r"""r,"rr"J 

Iorthwi'h r+'tthorit asslgntng cny .fur'"hel ' 
c.:s-ol.::...::.:::^\:ttlto'Jt

ttreiudice Lo such fllrther actlon o'"t'y'b"-ini'' .'''d"t "iht 
pft)\':s:o$ af the

i ^iir'i7iiic. ai f'r producdon oJfakc/lolse ccrr Ulcd rc -

The iniointtng authorlry should verify the v'rrirclt/ cf.tltq lrcom: :::1 
2tsclj

fi::i: ;iiffiil;d"t ihc candidite ttrroush the ccfllficatc 15jxiIli' ;ruirrorrr/'

lnsr.L.tions r"ferred to abole shou]d be strictll fo;lo 7t:(l :o tiir:;t mxy nci

,.ll'uiii"''""'""'"*p'r*: ry'.,:lii,f,T;..,":lili"fl;:l::;l,i',i.,"3;;':,i,:;
: chlm and'lf any Person gels an.z

'hls seMces shall be tcrmhateo ltt'vlki"g tt'o c('nditloru 'jor:::il:'C ia ''l r olf ri

)poinmcnl

DeDarEncnt o6 pgr5gnnel and TralnlEg had ilrculat..d olii(c ..'il.r.a:."n(jxl::

'u;;;;;;;;r;E;) 
d4ted lulv 2' 1ee7 resardlns 

- 
l'ip: :i:'-':.i"tr'n or :rclt

l;"...';i;ffi;t; 'rlie gene;al prlnclples fot mn'ic:rg a,"d oiler ti:19 !o5:

' Gt' ft{'u'*

I



(-

iii) 'l he : o:s rholln b'; 'for canducnns ' -s:r"':l:' c: ':t: (rrSanizin& guidin4

.ni,ttre::ir:i rr; i 'rr 1'

lj..l*T ;; ;.J J"iI".'J"'ilr;l;1"'*,il;il #:':l;i::l: ;;":gs*'#

cRITERIA Ol, tNeOilrB & {SSETST'

p.rsins rrho are not qovered under the scherle of rescr'/adon for SCs' STs

.-". .^.r ,.,h.(r i,,mil, trn, 
".or, "-*l'li.o*, 

tr.tot' ns' g'oo Ialdr (Rup^ees

1:,:,1";11i,ffi 
' ;;';; il;l^? ffi ; ; swi; io i b g n c n : o i' rcse*a rr on ln con: e

arsc rnclurie income from 'fr ,o"t"i io"tli'ry' agrlculturc' businest

..-rl"n- .i" iot,ft" n"."naialyaer prlor to lhe:r'ear ofapPiltatloil'

;!:c persons uhose famlly owrs or possesses arry of the 
-fo 

llov/ing^ assetj

i" .*.Le"a ;ront t"rng identiF.ed as EwS, irrespectivc of the hrnliy income:'

i. 5 2cies ofagridltural land and above;

ii. R:sldential flat of1000 sq: fi and abo"'ej

ir!. Residential plot of 100 sq. yard5 and abcvc ir nctifi4d nrunjclpalides;l

iv. :tesidenrial plot ot 2o0 sq; yards and asove irt are's other Jlan rhe

r notiRedmuniciDalldes.
tl. J.ro..triau ty 

" 
"Family" tn dlfferentlocatloos oi differtni places/ ddes

uld be ;lu;be, (vhile appyDg the land' or properqy hoidlng test to deiermlDe

'5 sutus.

The (erm "Famitl fol thls prlrpdse 
"t'1ll 

includ' rhc p:ii!n '': h' srcks'f,enef;t

r.,sei_-atlcn, l:is/l:ei pirrents anri stblings b'lo11 1:: ii: ('' 19 l':iii !s ilso
,/h.,:iilus: alld .hildren tielo'r lbc agc oflA !e:rr:'

i -l'he benefit of reservadon un.ler EVy'S aan bc alxlc'! il'ron p'cduc6ltr oian
.o*" nna *t", Ceitir'l€te tstucd by e Competent ''\'uti:oit/ ihs ixco,'c a'd
jset Cer.tificae Esued'bv anv orie ofthe follolviBg autilo:ilrcs iil tle prescilbed
,rmat ai fiven irr A.nncrrrre'i shall only be acce!)ted es !'roof 'f 

(alldliaio's ci''lnr
i bel.Jrflng:c !",vS: -

(r) -nfiLcr liaqlsk.lr.,/,\Cr:ltlonal D!s'olct :'lar:5lrr:-',/ Collectc:/ DePuly
acDrnrissloiar/-n'ldlt-lonai Uep!t) Ccrrlniaslo::'rl1" cl35t siJpec&ry

4.t--,.---



"ria.'3trn 
roster would be as per the princlples laid dor-:'n in the saiii o;:ic.

.r:'.1'.lI,]'.

i,-.ir.- Gcvernment establiihment shill now recast- grouP-}t-ise post-iras'd

,i.l; .ri* i.*ti.t foi direct recrultment in accordance with fomrat giuel

"-*.ili. f U, rv rra V, as the case may b e; for efiedng 700/o reservatio:1 ioi
i;;";;J"; thefi wtth the.scs, sTs ind oBcs. while tudng roster polnl if
vi r,1oi". po'rt t cotncides.wlih the roster polnr' of Scs/sTs/OBcs the n')'t
lie Uit rosiar potni has been alloGed to the ?WSs a:rd also tle prlnciple of
:-,.rr3i has been kept in 'Jlelvl whlle drawlng up the rosters, the cacire

;lltng authorihes may slmilarly "squeeze'thC last points ofthe rost€r so as to
Dre r.r'ibed 10-ro rcservatior

\riir.[c llr '.io], recru.Ltment year any vacincy eirriarked for EV'.rS cannot be
irr i','Le Lo non availablltty of a suitable candidate belonging tc EWS, sucl:
:.i.t fa: ihat particllar recrultment year shall not be carried for,{ard to tire
reir'.:rv:inti year as backloB.

Fersons belongilg to EWS selecBd against the quota for persons,,,,.ltil
hrnrrk disabllities/ex-seryicemen shall be placed agalnst rhe roster pojnts
ia.ked for EV/S.

I
-.\DIUSTi,,1 ENT AGAJNST UNRESERVSD VACANCIBS:

A person belonging to EWS 6nnot be denled the r,ght to cojrpcte ici
rint$ctlt agaios! an unreierved vacaEcy. persolts belorging to EWS,nho are
.tcd on the basis of merit and not ori accouat of reservadon are not to bc
:rred tolvards th. quota meantfor reserr"a(oll

EQ!I[ IGHTLYr'ANNUAL RBPORTS RECARD I 6 REPRESE}iTATI OI\i QI
EI!'S:
i::c i.!:niitr i.s/Deirat trnen|5 shell serd stngle ccnsoltdated fol ErJsi lv Ie:o.-

.,:,lu,g -ilJir rt-rchc(l/subordlxaie offic.:s bcghaing torn lS.:.ZilO 
"s :rl:l::rlL;it .\Irrtralrd-!-'1. - .

lroin 01.Oa2020, .ihe trirllstdo_VDeparlsents shall uploai daEl on
,ieseotr|_lor oi EIVS5 ln respe*bfposls/servtces ltnder the CenLal Go!,eminaltitho ltilL l.e. l"trly,EQgrlr.lx e3 or 1n January of 

"rory r.o'.iit:lss:ct/Dcpartruedls l"ave aLeaq) bcen proiided respecdve useriode and
ss\',.crd v,rith guldeltres for qperaftig the URL

q'd*-u*
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.5
'^-;i"<inn of lrdia/ Lok 

-Sabha
su ; :em e ccurt or 1n1iii Ele.f oI,. 

.cjffif i,Xl. " r".l"iG r/:::#.:
;,:cii,ia:.2tl. il.ajya Sach.i Suai, 

"-:-..r.,,. t prt^" u,,,,.---
','igr:!oce CDmmlssiol,rF:rsldant's Jecr c@ rq-/ -

3l1l"'I[1i:"Ui,ce conn sslon, Dbo]pur House, shahi'rhan lead'

Ii',:i 3"",'lJo". **.,issror. cco compi&x. 
llllllii;T,"I,f# rr.*Tire.Secretary, Departmenr of Soda.l J

Balrr, ile'+, Delhi
l\lai.ional commlssiol for ScheiiLrleri casies, Lok Nry'ak Bharran' New

I (':hr

llaiionnl comrnlsslon ior Scire<iuleri Tribes, Lql( Nayak Bhtran' New

D eihi.
iiation2l commlssion icr Bach,vard classet Trlkoot, ghlkali cafia
Plice, R-X. PuraD, Ne$ D.lhi.

Oiii) ofilce oi rhe conrpt.oller & Audiror Geaeral of Indla, fO Ba]'adur sbah

Zahr t,larg, Neiv Delhi.
(\i:i) lilformad;n a;.t ro"iiio,ion c.nt o, ooPT, North Block Ne*0"\l^'--
'i,trv) i)ltcctor, ISTM, Old |NU Campus, Olof ?aime Marg, New De)h11;11o:l?:'^.
Ir-vl .All Oidcers aurl Sections in t}e t{lnisu-y ofPeisonnel, Publlc Grie!€!ces

rnd Penslorl.s and al! ath.hed/subordLrate ofllces ofthis Minfstr-v'

copy to: Dkector, NIC, DOPT - rvith drc request to ltnmedlately place
thls olt on the vrebsitc of tlis Dcpnrmlent (what's Dew tab) for
ihfo,_nlation of all concemed.

Q. t*tu'*-




